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MINUTES: Special Senate Meeting, 30 March 1977 
Presiding Officer: Helmi Habib, Chairmau 
Recording Secretary: Esther Peterson 
The meeting was called to order at 3:15p.m. 
ROLL CALL 
Senators Present: All Senators or their alternates were present except Richard Dietz, 
Pearl Douce', Robert Envick, John Gregor, Larry Porter, Margaret 
Sahlstrand and Curt Wiberg. 
Visitors Present: James Brennan, Jerry Jones, Marci Baker, Don Schliesman, Edward 
Harrington, Bernard Martin, Robert Bennett and Don Caughey. 
AGENDA CHANGES AND APPROVAL 
The chairman suggested the following changes: 
1. Under "Approval of Minutes", change March 16 to March 2, 1977. 
2. Under "Communications" add 
A. Letter from Bernard Martin, dated March 7, 1977. 
B. Letter from James Brooks, dated March 10, 1977. 
3. Under "Curriculum Proposals" change page 461 to 460. 
4. Under "Old Business" add 
B. Consideration of Code changes 
APPROVAL OF MINUTES 
The minutes of March 2, 1977 were approved as distributed. 
COMMUNICATIONS 
The following communications were received: 
A. Letter fro~ Bernard Martin, dated March 7, 1977, requesting that he and Mr. 
Newchwander be formally invited to attend the Budget Committee meeting as resource 
persons when the proposed amendments to the Retirement Rules are endorsed. 
B. Letter from .James Brooks, dated March 10, saying they will honor Chairman Habib's 
request to process those who have applied for the Quarterly Scholarship Leave and 
the Distinguished Professor Award, complying with Code provisions. He pointed out 
that he feels it is not a good time to press to implement these two programs, but 
regards these programs as essential. He pointed out the situation the college is 
in: (1) severe fund shortage, compounded by Governor Ray's recent order; (2) intense 
concern about administrative-faculty leaves of any kind by many legislators, and 
(3) two new board members unacquainted with our Code and two vacancies on the Board. 
CURRICULUM PROPOSALS 
A. Undergraduate Curriculum Committee Proposals, pages 460 through 465. 
MOTION NO. 1582: Ms. Young moved, seconded by Ms. Adams, to adopt the Undergraduate Curriculum 
Committee Proposals on pages 460 through 465. Passed by a unanimous voice vote and three 
abstentions. 
RDPORTS 
A. Chairman's Report and B. Executive Committee Report--Mr. Habib presented both of these 
reports. He informed Senators that a petition by more than ten percent of the faculty 
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had been received for a Review of Senate Motion No. 1562 relative to the Policy on 
Program Evaluation and Review, dated January 27, 1977. This will be considered 
under Old Business. 
Chairman Habib also suggested that if all of the business on the docket is taken care 
of at this meeting, the first meeting of April 6 will be cancelled. This decision 
will be announced at the end of this meeting. If that meeting is cancelled, the next 
meeting date will be April 20. 
Formerly, a deadline date had been set of April 15 for all standing committees to have 
their reports in. In view of the changed meeting dates, he extended the deadline date 
to April 30 for submission of their reports. 
A copy of the Performance Audit of Faculty Utilization by CWSC During the 1975-76 
Academic Year, which was prepared by the office of Institutional Studies, has been 
distributed to each Senator. Chairman Habib urged all Senators to read it, mentioning 
that it is an excellent report of the College's status in non-budgetary terms. 
A full Board of Trustees has finally been apointed to CWSC. The chairman requested 
President Brooks to present the names to the Senate. Mr. Brooks said the Trustees 
are now Linda Clifton from Ephrata, Tom Galbraith from Tacoma, Don Broughton from 
Ellensburg, Steve Munro from Wenatchee, and James Hogan from Yakima. This, in 
effect, is a completely new board. Since they are unfamiliar with the affairs of the 
college, they have a11 agreed to come here for two days, on April 8 and 9 and will be 
presented an orientatiion, to be followed up with special presentations as they come 
back to campus from time to time. It is hoped that a general reception for them can 
be sche4uled on Friday, to enable faculty to meet them and get acquainted with them. 
Proposed Code changes that were to be before the Board at their next meeting will be 
delayed until they have a chance to review the Faculty Code. 
Mr. Brooks informed the Senate that the College has just received $2,000 from a lady 
in California for deserving women undergraduates, Shell Oil Company has donated $1250 
for scholarships of which $500 is to be dedicated to the Business School, Business 
has promised to raise $2,000 this summer for teachers for the College's Business 
Week, and they are attempting to raise $50,000 for scholarships for high school students 
to come here. A group of local businessmen are having an organizational meeting this 
evening to get together and raise money to support the school. Some projects have 
been suggested to them and they are working on publicity. 
C. Standing Committees--
l. Academic Affairs Committee--no report. 
2. Budget Committee--Mr. Warren presented a brief report saying that the Governor's 
Executive Order to refund money has been modified to a workable level; however, 
the mild winter has helped somewhat in savings for fuel. Faculty position alloca-
tions will be 319 or 320, from the current 342. They hope attrition and retire-
ments will take care of some of the lower allocation. The situation may be back 
to where it was three or four years ago. 
3. Code Committee--Mr. Street said that the Curriculum Committee and Academic Affairs 
Committee held a joint hearing on the General Ed Broposal. They hope to have a 
meeting with the General Studies Committee to discuss testimony that was brought 
out at the hearing. He requested the members of his Curriculum Committee to submit 
their quarterly schedules to him as soon as possible in order to set up their 
next meeting. 
5, Personnel Committee--no report. 
6. Student Affairs Committee--no report. 
OLD BUSINESS 
A. Reconsideration of Motion No. 1562 relative to the Policy on Program Evaluation and 
Review, dated January 27, 1977--
A petition has been filed by over ten percent of the faculty for a review of Motion 
No. 1562, which was passed by the Senate by a vote of 13 Aye, 12 Nay and 4 Abstentions 
Senate Minutes, 30 March 1977 Page 3 
at the February 16, 1977 meeting. This motion was to adopt the proposed Policy on 
Program Evaluation and Review, dated January 27, 1977. This special meeting was 
called for the Senate to reconsider and vote again on that same motion. If the 
Senate refuses to change its position, a vote of the entire faculty on the action 
under review shall be conducted by the Faculty Senate Executive Committee. That 
vote will be taken by secret ballot. A majority vote qf those faculty voting on 
the question shall determine the outcome of the review and whether or not the Senate 
action is reversed. (Section 1.145) 
Discussion began on Motion No. 1562. 
MOTION NO. 1583: Mr. Street moved, seconded by Ms. Hileman, to amend page one of the 
proposal on the last line by deleting the words "other than members of the department(s) 
being reviewed." 
The proposed amendment was discussed considerably. 
Motion No. 1583 was voted on and failed by a majority vote. 
MOTION NO. 1584: Mr. Keith moved, seconded by Mr. Carlson, to amend page 3, paragraph 2, 
of the proposal by adding "No. (8) long range, plans and projected program changes." 
Mr. Keith explained the rationale is that given the state of change this institution 
is in, no evaluation of a program or department would be complete without examining 
what the department intends to do in the future and whatever projected program changes 
are anticipated. 
Motion No. 1584 to amend was voted on and passed by a majority voice vote and 4 abstentions. 
Discussion resumed on the main motion, as amended. 
MOTION NO. 1585: Mr. Mitchell moved, seconded by Mr. Vifian, to send the proposal back to 
Committee. 
Considerable discussion ensued. 
MUTlUN NO. 1586: Mr. Danton moved for the previous question. SecuuJ~J ~Y Ms. Hileman. Passed 
by a two-third majority vote. 
Motion No. 1585 was voted on and failed by a majority nay vote. 
Discussion again resumed on the main motion, as amended. Mr. Brooks yielded the floor 
to Mr. Harrington to enable him to speak on the matter. He said he would like to explain 
what is going on in the state in terms of program evaluation and review by the Council 
on Postsecondary Education. Approximately five years ago the CPE announced they were 
going to review programs. They audit ed CWSC's graduate program once, which was not too 
devastating. They are now involved in Evaluation of Graduate Programs II. On 
April 14, CPE is going to give a recommendation. They will not indicate what it is to 
anyone until they submit their report on that date. The institut io n is not in favor 
of the methodology used by CPE. The Colleges and Universities in t his state have not 
set up good systems of program review and evaluation, and Central ha s not done it. 
Another group has come in from outside and they are doing it the way they want to do 
it. Approximately three years ago, Don Sch1iesman and Dale Comstoc k started looking 
for some system of evaluation. Central is scheduled for an evaluation about next year, 
and Mr. Harrington thinks Central could be the leaders in the stat e and can say how they 
think it should be done and can be in a defensible position. It is late, but it will 
have to be done on the basis of quality. If it is sent back to Committee, a time 
stipulation had better be set on it, before CPE does it. 
Motion No. 1562, as amended, to adopt the Proposed Policy on Program Evaluation and Review, 
dated January 27, 1977, voted on by roll call: 
Aye: Max Zwanziger, Warren Street, Owen Dugmore, Milo Smith, Jay Forsyth, James Brooks, 
Art Keith, Larry Danton, Betty Hileman, Frank Carlson, Rosella Dickson, Dolores 
Osborn, Corwin King, George Fadenrecht, Joel Andress, Madge Young, Dale Samuelson, 
Charles Hawkins, Kathleen Adams, Usha Mahajani, Russell Ross, John Utzinger, Richard 
Jensen, Chuck McClure, . Gordon Warren, and Ken Winslow. 
Nay: Nancy Lester, John Vifian and Robert Mitchell. 
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Abstain: None. 
Motion No. 1562 passed by a vote of 26 Aye, 3 Nay, and No Abstentions. 
Chairman Habib announced the proposal will be sent out for a secret vote of the 
entire faculty. (Faculty Code, Section 1.145 A, pages 17 and 18) 
B. Proposed Code Recommendations (attached). 
Richard Jensen presented Senate Code Committee recommendations relative to proposed 
Faculty Code changes suggested by President Brooks. 
MOTION NO. 1587: Mr. Street moved, seconded by Mr. Carlson, to adopt the Senate Code 
Committee recommendations on page 1. Passed by a unanimous voice vote. 
MOTION NO. 1588: Mr. Street moved, seconded by Ms. Lester, to adopt the Senate Code 
Committee recommendations on page 2. 
President Brooks suggested perhaps Section 2.16 should be rewritten to clarify it 
more. 
MOTION NO . . 1589: Ms. Lester moved to amend, seconded by Mr. Mitchell, to adopt the first 
two items on page 2, regarding Section 2.10 Band Sect. 2.12. Passed by a majority voice 
vote. 
MOTION NO. 1590: Mr. Vifian moved to amend, seconded by Mr. Fadenrecht, to change the Code 
Committee's recommendation from disapprove to approve on Section 2.10 B. Passed by a 
majority voice vote. 
Discussion resumed on the main motion. 
MOTION NO. 1591: Mr. Keith moved to amend, seconded by Ms. Hileman, to not accept the Code 
Committee's recommendation on Item 2, page 2, Sect. 2.12, but to accept the president's 
recommendation. Passed by a show of hands of 14 Aye, 10 Nay, 4 Abstentions. 
Motion No. 1588 to accept the first two items of the Code Committee's recommendations, as 
amended, passed by a majority voice vote and 3 abstentions. 
Chairman Habib suggested a motion to vote on the rest of the Code Committee's recom-
mendations, Section 2.16 through Section 3.48 A(2), and move to amend if changes are 
desired. 
MOTION NO. 1592: Mr. Ross moved, seconded by Mr. McClure, to approve the Code Committee's 
recommendations, Sect. 2.16 through Sect. 3.48 A(2). 
MOTION NO. 1593: Mr. Keith moved to amend, seconded by Ms. Hileman, to strike out the recom-
mendation on Sect. 2.18 to remove it from the Code. 
MOTION NO. 1594: Mr. Hawkins moved to delay time of adjournment until after Sect. 2.18 is 
discussed. Failed by a majority Nay vote. 
MOTION NO. 1595: Mr. Keith moved, seconded by Mr. Smith, to postpone adjournment until the 
Senate has considered all material through page 9. Passed by a unanimous voice vote. 
Motion No. 1593 failed by a show of hands of 10 Aye, 13 Nay, and 3 Abstentions. 
There was a lengthy discussion regarding Sections 2.38 A and 2.38 B on page 5. 
MOTION NO. 1596: Ms. Lester moved to amend to delete the Code Committee's proposal of an 
addition to Section 3.03 A on page 7. The mot .lon died for lack of a second. 
MOTION NO. 1597: Mr. Keith moved to amend, seconded by Ms. Lester, on page 7 of the recom.~- ­
mendations, Section 2.97 B(2), to reword the second to last line to read "in a program area 
at the college where the need for personnel is demonstrated." in place of the words "proposed 
or developing program area.'' Passed by a majojity voice vote. 
) 
Senate Minutes, 30 March 1977 Page 5 
Motion No. 1592 to approve the Code Committee's recommendations on Sections 2.16 through 
Section 3.48 A(2), as amended, passed by a unanimous voice vote. 
MOTION NO. 1598: Ms. Lester moved, seconded by Mr. Carlson, to cancel the April 6, 1977 
meeting. Passed unanimously. 
Chairman Habib announced the next Senate meeting will be held April 20, 1977. 
ADJOURN 
The meeting adjourned at 5:45 p.m. 
e 
PAGE SECTION 
8 1. 06 A ( 1) 
9 1. 20 A ( 1) 
9 1. 20 A ( 3) 
l:O 1.30 A (2) (b) 
12 1.60 A 
16 1.120 A 
e e 
PART I 2/24/77 
Senate Code Committee Recommendations Relative to 
"Proposed Changes in the 
Faculty Code of Personnel Policies and Procedures 
Revision Dated September 1, 1976" 
PROPOSED CHANGE 
strike: should be careful .••.. to 
add: shall 
strike: approve 
add: take · action regarding 
strike:· make recommendations to the President 
and other administrators and to the 
faculty concerning .•.... 
add: recommend to the President, other admini-
strators and to the faculty •... 
strike: more than three 
add: three or more .•.• 
strike: 3rd line from bottom the word, may 
.. 
add: are to 
Q 
Editorial change: rearrange 1 - 4 so that 4 
becomes 1, 1 becom~s 2, 2 becomes 3, and 3 
becomes 4. 
RECOMMENDATION 
Approval 
Disapproval 
The faculty via the Senate is incorporated in the 
decision making process relative to academic 
matters. It is recognized within this section of 
the code that the Board of Tru.stees does have 
authority to implement academic changes without 
the concurrence of the Senate. Nevertheless, this 
is an important clause because it establishes as 
the normal operating procedure that the faculty 
must be invo],ved in the approval of academic matters. 
Approval 
Approval 
Approval 
Approval 
PAGE SECTION 
21 2.10 B 
23 2.12 
25 2.16 
PROPOSED CHANGE RECOMMENDATION 
2/24/77 
Page 2 
add: fifth line after expected except in those Disapproval 
specific job positions within the discipline 
where the doctorate is not normally considered Section 2.12 A treats exceptional cases and 
the terminal degree. e.g .• coaching provides for exceptions to rank requirements. 
The Faculty Senate should not ~~nsider exceptions 
to rank requirements. Instead, tna ~enate should 
concern itself with the rank requirements them-
selves as they appear in the Code and how they are 
observed by the appropriate administrators, the 
President and the Board of Trustees. The words, 
"the Faculty Senate" should be dropped from line 
two of paragraph 2.12 A. In operation to date, 
the Senate has appeared to approve all candidates 
for exception to rank requirements as a matte~ of 
principle or policy. In addition, apparently the 
Senate has approved one individual according to 
the rank requirements of a previous code. 
A clearer separation needs to be made in Section 
2.16 between those persons who excel in public 
service and those persons who excel in research. 
These two classes deserve to have more exclusive 
and more descriptive titles of dist'inction than 
is now afforded them by the Code. Below is a 
revised version of 2.16 which separates public 
service from research and gives instruction, 
public service and research the separate iden-
tities generally given in other sections of the 
Code and in many other college documents. 
2.16 Professor of t he College, Distinguished 
Service Professor, Distinguished Research 
Professor, and Distinguished Teaching 
Professor 
A. The Board of Trustees may designate 
The proposed addition is superfluous. 
Disapproval 
It is important that the faculty, via the Senate, 
be an integral part of the review process on those 
matters which have crucial impact on academic 
standards. Therefore, the Senate should remain in 
the review process for persons who are "exceptional 
cases." The Code Committee recommends the follow-
ing revision to this section: 
Delete: starting in the fourth line after "but who" 
may-flet-~e-ee¥ePea-~y-eePta~B-etReP-~Pev-
4:e4:eBe-~B-:6R4:e-9eae ... " 
Add: after "but who" are not eligible under the 
provis1ons of section 2.10. 
Prior to adoption, the Code Committee recommends 
that the following questions be addressed by new 
language to be included in 2.16: 
1. What is the duration of the appointment; is 
it renewable? 
2. What provision would be made in the college 
to compensate a department or program for a 
reduced teaching load of such a faculty member. 
3. Does "outstanding service" come after or 
before designation as a professor of the 
college. 
4. Does the faculty status, with regard to pro-
visons of the Code, change for a person so 
designated, particularly if he accepts p~rt­
time employment? 
5. Could a person refuse such designation 
without penalty? 
PAGE SECTION 
2.16 {continued) 
PROPOSED CHANGE P~COMMENDATION 
as "Professor of the College11 , Dis-
tinguished Research Pro:'essor11 ;r--
'bistinguished Teaching Professor 11 an 
individual who holds the academic rank of 
Professor or Associate Professor. A 
faculty member designated as Professor of 
the College may relinquish full time teach-
ing and/or administrative responsibilities 
after a period of outstanding service and 
assume reduced duties. The board will 
annually establish the salary of such a 
person in accordance with his assigned 
duties. 
B. The Distinguished Service Professorship, 
the Distinguished Research Professorship, 
and the Distinguished Teaching Professor-
ship may be awarded to certain individuals 
for a minimum of one academic year. Such 
appointments carry a salary increase of 
at least $1,000 for the academic year (or 
three quarters including summer). The 
awards are based on the recommendations 
of the appropriate dean or unit director, 
the Vice President for Academic Affairs 
and the President. These Professorships, 
being of an all-college nature, may have 
duties which include teaching, research 
or other special service assignments, 
On occasion, these professors may report 
directly to the Vice President for 
Academic Affairs, an appropriate dean 
or unit director, or the President. 
C. The Distinguished Teaching Professorship 
selection is based on the following 
standards! 
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PAGE SECTION 
2.16 (continued) 
· 26 2.17 A. 
2.17 c 
26 2.18 A (3)(b) 
PROPOSED CHANGE 
(l) Demonstrated mastery of teaching 
techniques; 
(2) Continuing scholarship in a field; 
RECOMMENDATION 
(3) Establishment of high standards for 
students and attempts to help students 
attain academic excellence; 
(4) Willingness to serve as an academic 
advisor. 
D. The Distinguished Service Professorship 
selection is based on good teaching 
combined with outstanding performance 
in Feeeapefi-aaaleP public service 
activities generally related to the college 
assignment. 
E. The Distinguished Research Professorship 
selection is based on good teaching com-
bined with outstanding performance in 
research activities generally related to 
the c~llege assignment and which generate 
new knowledge or synthesize existing 
information to result in original and 
improved interpretations. 
strike: e.g. , alcoholism, thanatology, arrest, Approval 
evidence 
I 
add: 3rd line from bottom after regular the word, Strike: last .sentence. 
approved 
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Add after travel: and may be assigned offices. 
strike: that of a regular instructor 
add: the salary of one holding the rank of 
of Instructor 
Rationale: Conditions of teaching assignments 
are covered in section 2.17 A. 
Recommend that section 2.18 be removed from the 
code. 
Rationale: The position of Senior Instructor 
as here defined undermines the intent 
PAGE SECTION 
2.18 (continued) 
31 2.30 A(6) 
31 2.38 A 
31 2 . 38 B ( 1) ( a ) 
PROPOSED CHANGE 
strike: last line the word, approval 
add: their action 
strike: twenty ( 20) percent lower than the 
fifteen contact hours set Qy the 
college as an average 
add: averaging twelve contact hours 
On page 32, Section 2.38 B(l)(a), the matter of 
faculty loads is discussed in some detail. The 
next to the last paragraph in that section is 
inconsistent with paragraphs (iii) and (iv) in 
that same section. Paragraphs (iii) and (iv) 
speak very specifically to the matter of load 
point assignments for field experience, thesis, 
and individual study courses. Yet, the next to 
the last paragraph in the referenced section 
stipulates that load points for these three 
classes of assignments shall be "arranged by 
agreement between chairman, dean, and Academic 
Vice President ..... " 
Paragraphs (iii) and (.iv) should remain as they 
are but all of the parenthetical information in 
the next to the last paragraph in Section 2.38 B 
(l)(a) should be removed entirely because such 
cas'es have already been treated previously. 
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Page 5 
RECOMMENDATION 
Approval 
Approval 
Approval 
of sections 2.07 A(2) and 2.07 A(4) 
because it provides a way to fill 
teaching positions with renewable 
appointments without the obligation 
on the part of the institution to 
recognize the value of experience. 
Further, with these appointments there 
is no direction to the individual that 
he/she is responsible to show normal 
academic involvement and growth or get 
out. 
PAGE SECTION 
33 2. 38 B( l)(d) 
35 2. 42 B 
43 2.95 A 
PROPOSED CHANGE 
strike: assumes 
add: r equi r es 
add: in the next to the last line the _words 
physical plant, between library and fiscal 
add: 2.95 B: Salaries of faculty members on 
Professional Leave will be ad,justed 
according to when step and/or scale 
adjustments are made in the salary 
schedule in their absence. 
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RECOMMENDATION 
Change first sentence to: The faculty member is 
e~ected to maintain office hours, pursue the 
development of his profession and accept a 
reasonable non-teaching load ••.. 
Rationale: It should be clea~ly stated that these 
obligations extend beyond the stated 
teaching load. 
Approval 
Further changes recommended: delete in fourth . 
line of 2.42 B PegQiBP-eP-~ePm 
Add: any academic employee 
Rationale: 11Faculty11 is defined in Section l. 01. 
Approval 
Sec:tion 1.01 states 11The word 1 faculty' 
as used in this Code does not apply ... 
adjunct professors, part time 
faculty .•.• ~ 
This cause should ·apply to any person 
who has been assigned an office, 
keys, etc. 
PAGE 
43 
43 
48 
49 
SECTION 
2.97 A 
2.97 B (2) 
2.127 c 
3.03 A 
PROPOSED CHANGE 
add after 1st sentence: Quarterly 
· scholarship Leave is intended only 
to provide assistance to those faculty 
desiring to retrain or upgrade their 
skills to benefit the college. 
strike: B (2) (a) (b) (c) 
add: The college expects the faculty 
member to request Scholars3ip Leave 
for the specific purpose of improv-
ing his service to Central Washing-
ton State College by beginning or 
continuing a program of retraining 
in a proposed or develoning program 
area at the college. 
Strike: adopted by the Board of Trustees 
(Contained in the Central Wash-
ington State College Policies 
and Procedures Manual) 
add: after Regulations the phrase, 
published in the Central Washington 
State College Policies and 
Procedures Manual. 
add: last sentence A simnle majority of 
faculty members within the depart-
ment may petition in wr i ting to the 
apnronriate dean for a review of 
the chairman's effectiveness at any 
time. 
3/2/77 _,/. 
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RECOMMENDATION 
Approve 
Approve 
Approve 
Approve 
add: When a department chairman is to be on 
leave from the campus for less than one 
academic year the dean, in consultation with 
the chairman, shall name an acting chairman 
to serve in the chairman's absence. When 
the chairman .t£ to be on leave for one 
academic year, or more, the chairman must 
resign and a new chairman elected. 
PAGE 
51 
52 
52 
52 
52 
SECTION 
3.21 
3.24 A 
3.24 A (3) 
3.27 A 
add a new 
section: 
PRQPOSED CHANGE 
strike: in the title the word Salaries. 
the entire second paragraph 
add: in the title the word, Session 
strike: Director of Summer Session 
add: Assistant Vice President for 
Off Campus Programs 
strike: Director of Summer Session 
add: Assistant Vice President for 
Off Campus Programs 
strike: Director of Summer Session 
add: Assistant Vice President for 
Off Campus Programs 
3.28 Summer Salary 
A. Unless otherwise provided in this 
Code. the salaries for regular 
colle~e faculty teaching full 
time in the summer session in 
addition to their regul~r academic 
contract year shall be 2/9th 's of 
the salary for the previous 
academic contract year. A prorated 
amount shall be paid for teaching 
a partial load full session or a 
full load for a portion of the 
session. 
RECOMMENDATION 
ApprO'(~ 
Approve 
Approve 
Approve 
Approve 
3/2/77. 
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PAGE 
53 
55 
\_ 
SECT-ION PROPOSED CHANGE 
3.32 B strike: the word additional, both 
places it appears 
add: the word, overload, in place of 
the first additional 
Editorial change: move the third sentence to the second 
sentence and the second sentence to 
the third. 
3.48 A (2) add: after the words full-time ~ a 
regu1ar appointment in their 
current assignment 
3/2/77 
Page 9 
.J 
RECOMMENDATION 
Approve 
(Note: 
Approve 
the word "overload" should be defined 
within the Code) 
) 
SPEC:!Al,. FAf.rUI,,TY SF:NATE MEE'J.'XNG 
3:)~0 p ... mo~ Wiidn~sday, Ma!'«::b 30, 19'f1 
'Far:~Utl'i<y D~r@l5,pmti1n'!; Cel!'llt~lt' 
~ut i.ll©Jn Bui(ldiJtRg 
I c ROi..L CA .1,., 
11 o CHANGES TO AG·ENDA. 
lV " COMMUNIC'AT:IONS 
A. Und.eTgl:'adus:f,e CW':r·i©ul'Wll P.t·opcgsal~;;, 
Pages 461 thl"oogh 465 
V1C , REPOHTS 
)L .A~a.dCOOt:ll.~ A.ffab"~ C~C~mmltte~ 
Bt.adget, C'amni tt.l!!'~ 
Cod~ Conmd.t·te® 
Cur~ Jl@V.lt)JJl C©mmi t:t~e 
P~~onnel Comm~tt~e 
Stud~nt Aft'ab·~ 
A , H~©D.S~1d~rr.,·Uvon ©if Mclt~'ion Noo 1562 l'@laUv~ t!Wl 
the Policy l{l)~t Px'@gft'am Eire\uat :li.©n and ReWi11!:W, da11c.~d 
Jantta1·y 2'1, 1911 
V'OC:L. NEW BUSINESS 
.-!.d/, I f "} 'J 
FACULTY SENATE MEETING OF .. '-:--._u:/z /~ ~:/LJ 
ROLl. CALL 
SENATOR 
/ Adams, Kathleen 
~ Andress, Joel --~--~Brooks, J a mes 
- / 'Carl son, Frank 
_ &_? ___ Dickson, Rosella 
Dietz , Richard 
------~_Douce', Pearl 
j// Dugmore, Owen 
_____ Envick, Robert 
/ 
____ . __ Fadenrecht, George 
_____ , ______ Franz, Wolfgang 
------- =---,.--=- -
------
Gulezian, Allen 
Gregor, John 
/ Habib, Helmi 
~ Hawkins, Charles 
/ Hileman, Betty 
Jensen, Richard 
King, Corwin 
Keith, Art 
~ Lester, Nancy 
__ 17 ____ Mahaj ani, Usha 
-~vY~·--~McClure, Chuck 
.-- McQuarrie, Duncan 
Mitchell, Robert 
Osborn, Dolores 
-------
Porter, Larry 
-----
~ Ross, Russell 
______ Sahlstrand, Margaret 
~  Samuelson, Dale 
1/ , Smith-, Milo 
~Street, Warren 
~ Utzjnger, .John 
Warren, Gordon 
-----
-----
Wiberg, Curt 
Winslow, Ken 
Young, Madge 
ALTERNATE 
________ Clayton Denman 
_ ___ Cal Willberg 
_______ Ed Harrington 
Glenn Madsen 
--------Imani Mwandishi 
Woodrow Monte 
------ Robert Nuzum 
~----
___ ____ Ron Hales 
William Schmidt 
-----.,.-
______ Jay Forsyth 
,/ Larry Danton 
Bill Hillar 
-------
Don Dietrich ------~David Kaufman 
Deloris Johns 
--------
Bonalyn Bricker Smith 
--------
_______ Roger Garrett 
________ George Grossman 
Dieter Romboy 
- -------Robert Yee 
__- Max Zwanziger 
------~No alternate2 
Blaine Wilson 
------
Richard Doi 
------
Karl Zink 
--- --. ouis Kollmeyer 
______ Richard Gray 
E. Dee Torrey 
- -----Phil Tolin 
Chester Keller 
-------
Kellh Rinehart 
--------
James Brennan 
----- Thomas Thelen 
-------
Neil Roberts 
--------
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RANDOM 
ROLL CALL VOTE 
SENATOR . ALTERNATE 
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-- --
Douce', Pearl Woodrow Monte 
-
McQuarrie, Duncan z;;7 Max Zwanzi.12:er 
Envick, Robert Ron Hales 
Street, Warren ~ Phil Tolin 
Dugmore, Owen ~ Robert Nuzum 
Smith, Milo ~ E. Dee Torrev 
Gregor, John Bill Hillar 
-
Franz, Wolfgang .,/"' O~lee~~er ?Jc .., ':LA-4 ~,-/, 
Brooks, James ~ Ed Harrington / J . / 
Habib, Helmi Don Dietrich 
Keith, Art ~ George Grossman 
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CENTRAL WASHINGTON STATE COLLEGE ELLENSBURG, WASHINGTON 
98926 AN EQUAL OPPORTUNITY EMPLOYER 
School of Natural Sctences and Mathemattcs 
Office of the Dean 
Dr. Helrni S. Habib 
Chairman of the Faculty Senate 
Campus 
Dear Dr. Habib: 
(5091 963- 1331 
RECEIVED 
MAR 9 1977 
fACULTY SENATE 
March 7, 1977 
I understand that the amendments to the retirement rules were approved at the 
last Senate meeting and are now to be presented to the Budget Committee for 
endorsement. 
May I ask that Dr. Newschwander and I be formally invited to attend the 
Budget Committee meeting as resource persons in this r~gard. 
jac 
Sincerely, 
o.,.~~~ ~e~~~d L. Martin 
Dean, School of Natural Sciences and 
Mathematics 
-------------
CENTRAL WASHINGTON STATE COLLEGE 
Dr. Helmi Habib, Chairman 
Faculty Senate 
Campus 
Dear Dr. Habib: 
RECE\VEO 
~~R 111911 
FACUL1~ SE.t~~'TE 
ELLENSBURG, WASHINGTON 
98926 
March 10, 1977 
This is in answer to your letter of February 24, 1977. 
Honoring your request, we will now process those who have 
app~ied for the Quarterly Scholarship Leave and the 
DisLinguished Professor Award, complying with code provisions. 
Once.again, however, I wish to bring to your attention 
the situation we are in: (1) severe fund shortage, compounded 
by Governor Ray's recent order; (2) intense concern about 
administrative--faculty leaves of any kind by many legislators, 
and (3) two new board members unacquainted with our code and 
two vacancies on the board. 
In my estimation, it is obviously not a good time to press 
to implement these two programs. I regard these programs as 
essential, and hesitate to risk their possible loss or shelving 
at this time due to misunderstandings. 
Sincerely, 
/ )-;---' . 
James E. Brooks 
PJksident 
cc: Mr. Schaake 
Dr. Harrington 
Dr. Martin 
Dr. Alexander 
Dr. Denman 
Senate Executive Committee 
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;..~:·:c~1i<~· :;.r:-< •. ·~ !_.,.:..~~·- ·: -~-::;~:: f::-:::_ ~J.~e!:] ,~~ .. ~~·tlt;t; R.t:.]_n:~- :_. ..... ~ 'tt;, 
' 1 :..:::·,mo~~~· Cl•.-.r::z;i!:.s 1n t!'A~ 
FbC'1.llcy Go~.~ ;):": P'!'-t?J.or:n~~~ ~o:.'..ic i~~ ~no ::~x· oced.u_.-ee 
:f\~·;,'J.t::..:;;::. fut~·::. Se~t!£l.bet· 1.» 19'/t·,., 
E£i: oPqg_:t c;:.p..,~ .f! 
tiJ.,;,:_··!.k~: sht~'t!.ld b~ cG.:~:~efl..:.l~ ~;~.to 
ooe.. .§:ha:2; 
a';.rik€: appro'\"'~ 
t.dd: ta.ke ac·l;ion ::- e~a!'c .:hi.\.1.. 
__ __._.... ... -~~..,.._ ............ ~ .. ~
stris~: · ~~ recanmend&.tio~ t,:~ ·the Pr.esi·i~:.:o.t 
and oth~r ~ini~Ntratora and to t:1e 
t~culty ccnc-e:·ning , .. , .•. 
add; ::-ecOll!:llend t.J t.!t~ ?r2e:c.d.ent e:tl::e":" ~ill-
........__ __ .. , --... - .......... - ~-- .. --
::t!' l:~·,;o ... -"3 ~~~ • .1~ t i;e f~Y, • . ~ 
str1.ke: more than three 
add: .~t!.!L~~e . e ~ 0 
st:~'ike: 3rd. line from bc·ttCJ!!. th~ word 5 !.lt~.f 
M.d: are ~P' 
E-di~o:r·ittl .:!'hsv~e: reu:rMge 1 .,, 4 gc th3.t~ '\ 
bH:tmee J. • 1 becom~2 2, 2 bec001es 3 ~ A.i.ld 3 
'b~ ~c.~~> I.!& 4. 
n._~cc~~.;.f£PA':t I 9Jt 
Approval 
Disappi~~val 
:r.~ f~- -..- · t.~ ofie. th~ Senate is ineorpcre.te-d !t\ ti:•2 
d.;cis!.l)n ms.id.ng pl"ocen re:LatiYe to &ea.de::d.c 
m&ttera. It is recognized ~i.thin thh f.ect~_ou c1' 
th~ C()d-e tha.t the 'Soard of 'l'r<'-lf~~as ·ic~a hav~ 
~'\riho~i\~J· to :i.mp.laneot ~etAW. 
t-bi! ectHmrrenc~ ot the Sen~<:~, 
~-''1 .an ir:.~:;ol"·t;;.;.l-:t c)~U.Iie bee~ua~ 
th~< nc~;1.:~ op::;:;. .l.tirL_, pro'~ ~~:.: "'· 
~ust 'be invo1.' ... ~d. :!..:1 the 
Approval 
Approval 
ApprcYal 
Ap~rove.l 
chan&:.:!s ~.d. thau:i~ 
'H~r:V'~h~le->::3, t;:.. :.:; 
it e$~a.blb~! •f ~:.\~.> 
~ >; ·i;, ·th~ t'e,..,, · 
~f ilO~l:iem~. -·: ~ ..... :;.:~ :... 
..._ 
_ ·- :_~/~::.::~ ·:~o~· 
-- ·-- . ,. ... -.,.,._ ... 
:?~ :::, }. ·: B 
23 2.12 
25 2.16 
e"ROPOSEI' CF.J~N'G::S 
------ - - -~- - -
:a-dd fiftn } .. :i1~~ ~-ft\~r ·a:p~t~d ex~ap~ ~ .. r: .~ 
.., .., ,._,. l -<" ' r· -\ o-.. ... ~~ ... ' "'n<~. ""~"''"·l.· .,.,, :: ""'" ··-., ine ::..i:!.:;~":..;_ ~, ... ,E__~~~=..,:;._~~- ~:::....,".=...-=..~ .·u~ -
t:./24/77 _) 
!'e.g~ 2 
R~Ci<~AT!ON 
--...- .... --....  -
DisapprcYe.l 
~-;l'£@"~E_E.g?~(;crtlte is :->O!!_Qsr~.lly C..£!'1~~ed. Se.:tJ.on ~ .12 A t:Leat!'! ex"::eptiotilll c:~.S:!B ar.d 
prov!.dea for ~:xcept:io~f!l ·i~o r~.nk :r~qiJ.iZ'~ent3. 
The proposed addition is superfluous. 
~.~ .. ~.g.;:.,_9;~.Jh.£,~..$c:...<t..._.£Q~(;hin_$_ 
~~b~ Fel.~\X.:t''y 3ens.te sho-~d. .nc)t cc:1sider exc~pt~~0ns 
to rMk ~equir~ents. IW!te6d~ the SeMt~ should 
co:\CO\lrl'i. i:ts~l1' \d th the ran..~ r-~qu.irements them-
selves &s they ~;ppcf'J' iu the Code and how they are 
obs~l.·ve-1 ·oy the a.p:proprlate admirsistrator~. tha 
Pres::.(',e;at ~·:i the Board of T:rul!tees. The words, 
!:the l"e.cuJ.ty Senate'! ehou.ld be dropped trcm line 
two of pru::agra:pb 2.12 A. Ill operation to date, 
tb.-"' Beua.t!'! hae appeared -to a.:~pro\o·e all cand:5.~tes 
fo~ ~ccption to rank requirements ~e ~ matt~ ot 
pri.'-lei~l~ o.~· }?Oliey. In addition, apparently- the 
Se~t~ h~ &ppToved one indi~idu&l according to 
the rank l'equirm-entl!l cf a :2~!!i2!!!. cede, 
A elearex sEparation needu to be =ad~ in Section 
2.16 between tho~e persons who excel in public 
servi~e M!, thuS@ persona who excel in research. 
Tlles~ t .. o classes ~es~""Ve to han! .more exclusive 
ami_ more de5criptive titles ot dist"inction than 
i& now ai'fc~:-t1ed them by tile Code. Belcv itt a 
revi~~~ versinn or 2.16 which separates public 
s~r..,lce fro:~' !"'eP:~arcn and givea instruction~ 
public ser-vi·..;e g.nd research the separate iden-
tities gen~.-.s.J.ly giv~n in other sections cf the 
Code and L: ~8..1-zy other college documents . 
~.lf. P:'0f~13~o:.:· _::f:~s Cq1 !~ge. Di s :il"'~~ 
Ser·,·.d::t: Pl'~. f ~eac= Dist:J.:Mll.a!led Research :f"'.:S.£::'.1-~ ;o;:-:- ;.tl_d rii s ~~iah~achi:.:.g 
_?'r2f~..:i,S£~ 
:-k.. ';:·::1~ ~ca.rd of Trustees may de~.ig"!la.t.e 
Dis('.ppt·ov-al 
It i~ import~n~ t~t the faculty, via the Senat~, 
be a,.., integr·e.J. ps.rt of the revi(!\\. proeeu on thor:.~ 
!ll&tter~ whiob have er--1.1cbJ .. :Lmpact on a.c&d-emie 
&t.and~.rdb. n~eret~rer, tha Senate llhOU/.:.d rC!::l':l.!.in :;, i4 
the r't:viev pr·oceu tor pertsone vhc ere "exceptio:.:!~:!.. 
cc.seo. ;: The Cod~ CC~:~~Citte..-: re~ommendi the follO"~-!~ 
iug revision to tlii~ aecti~n: 
Lell'!fla~ starting in the toill"th line L\-"ter abu;" .: •. ~;,> 
•aw-~·~-~e-ee¥<!P~-~-atoll!l'•a!:n-~koli~~F~{"'~~­
b!~i<J:t~=~a-~hi!-G~~~" 
AM.: ai'ter 11b'vtt vhclt ar~ not el!.~~ib:..-! ~d~ t~;~:. 
-;:>ro··i at~r .. r. ot ;;; o;cticn ~ . ;.0 . 
,. __.., ..,._....#~ -=--~---... 
Priox- to M.optio:n. the Code CCIIID.ittee r~Oillllenrl.e 
that th~ foJ.lo"W"ing questionas be a.d.dresaf!d by n~ 
lo..o:.~"U'lge to.be included in 2.16: 
l. Wh~t ia the dm·ation ef the a:ppointr.ent: iJ 
it tene--:•tl!..ble1 
2. What provision vould ';)e Wlde in the col.:!_~g;oo: 
to compenez.;.te & depart~(!:at or progra.u t'::;.r "':, 
rf:du.c~d t~Bching lottd or Bt!ch a facu1.t; l'!l~:n·'-·~J~ 
3. Doe~ "ou-~ctand:i%.!8 15er'lice01 ~-ewe after or. 
be!or2 design&tion s.s a. prof~s~o:r cf the: 
colleg~. 
4. Doet! th,.; t>l.c<J.H.y at.e.tur: t with r~~?:t tc pr~>­
visor!a ,~,r the Code, chang'! for a ~:rsor.. ~-~ 
desi;ns.t~-:i, ~::-iJ.c·llle...:~."lY if' 'i.e acceo:.';B :92..;~'>­
tim;:: -em;.:.;:;J-"!ll.er.-i; ·; 
5. Could a ~~~~on re~~~e s~ch desig~at:o~ 
~ithcut pen3lty? 
-~-~ . §§£I£~. 
2~16 (cc1n't,5~!:1U<f:K"~} 
;1~~r:.r~·-.::f~~I~ Q&~'ic l; ;:i}~£gl~~~.~'r.lQ. 
a!'! '!FrofeagQ;" of tb.•a Coll.~ge';, ~::.e:­
o._, 'I"C"U\l1i <l~·- ~ tJ .~ •. ~t·a.,.."'h .>-<o~• Q ao ... it ,...,.".-~ ~-~ .... --~""" ,._..;ll -~'· · "- ... -· - ~ .. .... .... ·r~'~ .. ;.;.~ =:~ .... i- .... ~-;::~~=-----:-.:-~~ ~· .)i,':l.t:l~"- 9 il - -. ; .. e~-.: •... ,,~ Pz: u~~.,. ... or an 
1.ndi y~d\l~~. .who holds the .s.cademif': rar!..k of 
Professor or A::,sociate Prof..:saor. A 
f~ClJ_l··~y wa;.t.u 1~:uignated as ?ro.fesaor cf 
ttle C~lle,ge n:.~.y l~eHnquisn full tim~ t~ach­
i.ng ar:d/or ~dm:l..di>trative r.es:pondbi.liti.e:~ 
Aft!!!r e. pe:rid. ot outs.~e.nding servic;;e rmd_ 
a~s~m~ r~~~c~d duties, ~he b~d vill 
ar.nu~lly establieh the salary of such a 
per£c~ in eccordance with his assigned 
d'.::tie;:,, 
:B. The D~.stinguished Se!''Yice Profes2orship, 
£ r: :.. ~tin-1uiph~~ ?es ee.:;.' <.:h L:2tezsor :,. ~ i.,2.l 
~::1:1 ~b.~ D5.~:~ '~JingU.sheC. 'l'es.cuing ?ro~:;·~so::-
. ship ~ay be avardea. to c~t&i~ individuals 
for ~ min~um ot on~ ac~d~1c yes . r. Such 
a.p].XiiPtments ctU"ey & salary increase of 
a.t lef.~t $1? 000 f'cr the acad~ic :re~ (or 
thT"ee q,uutert! includitli summer), The 
e,~~s.rdSl are bued on the r~c~~nt!atioms 
of th~ appropriate dean or unit director, 
tb~ Vice ?r~sidant for Ac~emic Aff~rs 
and the rrc.-:si.dent. These Prof'easor~hipa. 
~e:tng of 4Zl ~ll-coll:age nature, JD1J:Y have 
dutie~ vhic~ incl~d~ teeching~ rEaearch 
o:r other sp~ci.e...l. ae~vice assignments, 
On ~casion 1 · .these prof~ssors may report 
d.i;:oect~r to the Vice PZ'asident for 
Aca.1~ic t\ffeirs~ an appropriate dean 
or unit director, ox· th~ Presi·:'L~nt. 
C. The Disti:-agui:<!hed. :r~ea.chi.na Professor~hip 
~- :elec': ~-o:o ;, s bt..~ e~. on the tollmdag 
&t~dtl:'·de.; 
·~ 
:2./2~ /4;''i' .. 
P .. ,.f,! :; _) ·--.~--. _, 
":: ..... S~:.;rr I-'2·N 
2c. .16 { c~::r~j.:~ .. nu~~l.~ 
26 2.17 A. 
2.17 c 
26 2.18 A (3)(b) 
ri~;~2SJYJ~ :!12'C~.:E:ffD~TIOn ·..-..:<~ ...... of" -....-;..-
{ J.) D~:::or;,~ s~rat~6. !UaiOI't.ery -Jf teachiog 
( .-, 
,:.:. 
(3 
{ ' ' ..;· 
-' 
techn:':.;~uas; 
Cont;i.luL .. ~ :lC!i~c-lfi.:rship ir. a f'ield; 
Ests.blis !m:ent ot high. ~tandar·i:s tor 
~tt1den.·:~s :lnd ~tt ~,apt a to help students 
attfj.n ~cs.dew.i-:- ~x\!elletlcc; 
i'iilin.-5nes.e to l!!erve u.s &n a.c~;~.c1elldc 
ii,.:i;d,.::sur, 
D, The Dia"':.1.ae;uished Se:-:'•dce ?rofeseo:r-ah1.p 
selection is "cf.-~3-ed. on good ·J;I!!~ching 
cor..nbined ;.rith ou-ts'<cr,..~ding :perfor'mance 
in ~~ee~P&k~&R~f~~ p~blic service 
$ . 
acti\ti tie!j aene:ra.l1y related to th~. t;.olleM 
~sst~nment •• 
strike: e.g .• alcoholism~ thanatology, erreet~ Approval 
evid~;nce 
' add: 3rd line trcm bottom e.f'ter l"egu]..s.r the word, Strike: last s~ntence. 
2 /';?I.; ,-·:·""7 
.; ! ; j E-"a~~ i~ 
Add aft~ travel: e.url may be 3.aaigned of:':~ce.~. 
stri.k·:=: th~t of a regular instru.ctor 
add; ~hLsalary .2! _£p.s_h,o~_;iiM, the !!'.l.!')-_!! .E! 
9! Iu~ruet_E! 
Rationale: Conditions of te!3-chi:Jg a.ssi,;r•£~::~n•:.::; 
are covered in e.ection 2 .lf !L 
Recoumend that eectir.m 2.18 be !'e.!!!.oVed f::cru th:-
code. 
Ratimuue: The position of Senioi: J:nst~u.r.to':" 
u here d~!fined ~u'ldenniu\'!e ·:.ne inl."'·.:. 
...,. ,,.. -....rll 
" •. ....1'; 
1 ::· :ccr"t!.r:.~€.C.) 
~~ r. 3/"': !. i 6) ~-~ .c.~ , .. .1"\\ 
3l ~-3b A 
31 2. 38 B(l){a.} 
'.f 
~~:r~£~:~:- s.~~~t~ 
. · 
st~ike~ last line the vord, approval 
. add~ their_a.ction 
~tri~e: t~~~ty {20) ~rcent lover than tbe 
i"if'teen contact b.ours set b;r the 
college ~a An c.verage 
a.dci: ~Y~l'ID£¢= tli e::..·.re ccnt~:ct hour~ 
- -
Ou p&&e 32t Scetion 2.38 B(l){a)~ the Q&tter ot 
f'a-:~ty loa-dB :!.a di&cussed in 15om~ det&~.l. T"Z1e 
next to the la.Bt l'!&l'&.gr&ph lr; th&t :tecticn i:«l 
incon~ist~nt vith paragraphs (iii) and (iv! in 
that same ~ection. Paragraph! {iii) ~ud (iv} 
~r~peu YelL'y spec1.t lcally to the matter or lorui 
::_x1::.trt e.sB igr.:f&enta "'or field ~-e!"ienc-:! l t:'l"'S.b, 
er.:l inQ.i vidu~: ~rtu~ courses. ·-~ et, thet n~t to 
the last peragraph in the referenced section 
stip~..tls;t':!s that lead ;;-ointa for- these tl:u-ee 
classes of sasigr.:ients shall 'be 11 ar:rMg~od by 
agre~ent oetveen chairman, dean, and Acaa.~ic 
Vtc ·~ P!'es:i.d.ent ••••• " 
Pa:-.-il.,grs.pns (Uii and {iv) should !'Emain e.e t~ey 
are but all c;;,f the perenthetiCB.l i~onu,t:tC.Q 1n 
-;;h<:: :.:text t.o the lc:.~t p~i.g!'":~.ph in Sec · o~ 2. 38 B 
~1)(.;:,) ll-hould ba 1'ema·r,~;~ e":;'ttr~ly bee·" ·~ such 
caeett have &lre&~· b~~m trfta.te.."i prtrd.otn::ly. 
.</,:~_,.,...~-
.J Pii.;S~ 5 
~f:CO!'{"f\h~ION 
Approval 
Approval 
Approval 
of &e:ctions ~. 07 A( 2) &ad 2< i.r! .;..( 4) 
beca.m~e ~.t J?!'OYideB ~ Uf to fill 
·t~actine posi "t-to11s Yi th :feneY."able 
ap:point.mer.rtt- ;d. t1wu":':: the oblig,.tio~ 
on ·~ha pac·t -of' the i::&titut.j .. on to 
re't!cgni~~ ·t;h0 Yal'J.e of ~>::;;torience, 
i\lrthe-.r ~ ... i ti: ·th<!:Si;- Apj?,"iiDtriP-!JtS ·';hei~~ 
1~ .uo dire;:;ticn to the ino.iYid.ue.::. the.t 
he/ she i;: reaponsi'bl~ -'::,_;;, ahow normeJ 
acadmic inYolYemi:!Ift and gr..m!l >:)?." g((et 
out • 
~-
. 
t 
... 
·,;l.:.~E ~Q~ 
33 ;-.38 :S{l)(d) 
3
" 
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SECTION I 
SCOPE: 
The scope of this audit was limited to the detail review of faculty loads and class sizes 
during the 1975-76 academic year. Detail information is provided for Fall, Winter and 
Spring Quarters and, in the case of faculty load, average annual calculations were also 
made and are included. 
OBJECTIVES: 
The objectives of the audit were: 
1. To review the process whereby Central Washington State College plans for the 
utilization of its faculty. 
2 . To determine the actual faculty utilization for the 1975-76 academic year. 
' 3. To compare the actual utilization with the policies and guidelines previously 
formulated by Central Washington State College. 
4. To provide a basis for review and, in some cases, revision of present policies. 
SECTION II 
A. BACKGROUND INFORMATION 
1. Description of the Institution 
Central Washington State College, located in Ellensburg, Washington, is a multi-
purpose institution involved in liberal, professional, technical and career ed-
ucation. It is one of four state colleges which, with the two universities, 
comprise the four-year public institutions of postsecondary education in the State. 
In addition to offering the Bachelor• degree at the undergraduate level, the College 
provides many preprofessional programs and also offers to selected candidates work 
leading to the Masters degree at the graduate level. The institution is devoting 
considerable effort to providing greater flexibility and more options for students 
through careful expansion of interdepartmental and interdisciplinary programs 
and majors and is providing, where desirable and practical, greater opportunity 
for field-oriented, off-campus, work-study experience. In addition to the on-campus 
programs for resident and commuting students the College has extensive program 
offerings off campus designed to meet the educational needs of many diverse groups 
of students throughout the State who, because of circumstances, cannot come to 
the campus for extended periods of study. 
2. Statement of Mission or Purpose. 
The mission of the College is to provide educational services to the State of 
Washington with particular, but not exclusive, attention to our designated service 
areas. Educational services provided by colleges and universities are traditionally 
grouped in three categories; instruction, research or other creative activities, 
and public service. To the extent that these categories are separable and distinct, 
the activities and services related to instruction have always had, and will continue 
to have, the highest priority at Central Washington State College. However, both 
research and public service are important and necessary and must continue to be 
encouraged and supported. The instructional programs must always be supported by 
research, the discovering or creating of new knowledge. Also, the ap~lication of 
knowledge to human problems through service activities should always be an academic 
concern. Indeed, when faculty and students work together in research and public 
service activities, these activities become instructional activities and th<~ three 
categories merge into one. 
3. The Clientele Group and Its Needs . 
It may be argued that the State, society in general, business and industry, and 
other groups all benefit from the educational system of the State including higher 
education and are therefore, at least indirectly, included in the clientele group 
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of the College. However, the primary clientele of the College is the students. 
A college exists that people may learn. The common and unifying mission of this 
college centers upon learning--discovering and creating human meanings, preserving 
and transmitting them, applying them. All people who associate with Central to 
learn and who actively seek to learn constitute the cltentele of the College. 
There are several important characteristics of the clientele group served by 
Central Washington State College: 
a. The average age of the students last fall was 25.7 years. The age range was 
from sixteen to sixty-eight. Thus nearly all of the students were legally 
adults and the age range encompasses a diversity of interests and personal 
objectives nearly as broad as life itself. To meet the needs of these students, 
the College must provide a broad speetrum of programs ranging from liberal 
education to the skills and specialties needed for a useful life and extending 
to those who are back for retraining or additional training and to those who 
are preparing to retire or who are retired. It is no longer possible to 
characterize the typical college student as being between eighteen and twenty-
four. 
b. A significant and growing number of students served by the College do much, or 
even all of their work outside the physical environs of the campus. More and 
more cooperative work experiences and internships are becoming a part of the 
educational experience of most college students. Also, there are large numbers 
of students and potential students throughout the State who, because of cir-
cumstances, cannot come to the campus for extended periods of time. Typical 
of this group are employees of business and industry and of federal, state, 
anu municipal agencies. The needs of these people cannot be met through Exten-
sion or Continuing Education where the emphasis is upon providing a particular 
class to meet a special need at a particular time without regard to integrated 
programs. These off-campus students are seeking coordinated and integrated 
programs which frequently culminate in degrees and must therefore be under 
the quality control of the departments offering the degrees rather than the 
Continuing Education Office. There will continue to be a need for Extension 
or Continuing Education work to meet special needs, but the off-campus components 
of our regular program will continue to grow for some time. 
c. Students at CWSC come from families in nearly every income category, but 
primarily from low and lower-middle jncome families with a significant number 
of students being self-supporting. Thus, CWSC is contributing significantly 
to an important educational goal in society and the State--that of providing 
educational opportunities to qualified students from every economic background. 
There is a continuing need to be concerned with providing quality education 
at the least cost to the student and for providing adequate financial aid to 
deserving students so that the College may continue to provide these opportunities. 
d. The clientele group also includes students from the various minority groups--
Black, American Indian, Oriental American, Mexican American or Chicano--and, 
while the number of students in each category is not as large as we would like, 
the number is growing. Some of the needs of minority students have been met 
through the efforts of faculty and administration to work more closely with 
these students and their organizations. Those who come ill-prepared receive 
special attention and help from CWSC's Educational Opportunities Program and 
remedial programs. The College also has an Ethnic Studies program designed to 
systematically study the experiences, conditions, and contributions of minorities 
and to promote understanding of intra- and inter-relationships with other groups 
including whites. 
e. The Clientele group at CWSC represents every county and geographic area of the 
State with well over half of the students coming from west of the Cascade 
Mountains. Students leave CWSC to work in all areas of the State. Their needs 
and concerns reflect th~ needs and concerns of the entire State, both urban and 
rural. In addition, there are out-of-state students and foreign students. A 
significant number of students will leave CWSC to live and work in many parts 
of the world. The College both gains and contributes through this exchange. 
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f. The mix between lower-division, upper-division, and graduate students has been 
changing over the past few years. It is expected that future growth will be 
primarily at the upper-division and graduate levels with the lower-division 
rcmnining rclntivcly otnblc. Thio will hnvc nn obviouo impnct on program 
planning aud slafflug. 
4. Current Academic Organization. 
I 
The College is governed by a Board of Trustees consisting of five members appointed 
by the Governor. The Board establishes and reviews College policies and oversees 
the general management of the institution including funds, properties, and opera-
tions. The Trustees appoint the President and delegate to him the necessary au-
thority to manage the institution within the framework of existing policies. The 
Board also approves the appointments of all administrative staff, exempt staff, 
and faculty. 
The College is currently organized into five schools: the School of Arts and 
Humanities; the School of Social and ~ehavioral Sciences; The School of Business 
and Economics; the School of Natural Sciences and Mathematics; and the School of 
Professional Studies. The entire academic area is presided over by the Vice Presi-
dent for Academic Affairs. The Deans of Graduate and Undergraduate Studies coordinate 
graduate and undergraduate programs across all school and departmental lines. Each 
School has a Dean and each department within Schools has a chairperson. In addition, 
there is an Assistant to the Vice President in charge of coordinating all off-campus 
~tnd continuing education programs and courses and is also in charge of Summer Session 
planning and coordination. 
The academic organization is as follows: 
I BOARD OF TRUSTEES 
I 
I COLLEGE PRESIDENT i 
I 
VICE PRESIDENT FOR 
ACADEMIC AFFAIRS 
I 
I I I 
DEAN OF DEAN OF ASSISTANT TO THE VICE 
GRADUATE UNDERGRADUATE SCHOOL PRESIDENT FOR 
STUDIES snm IES DEANS OFF-CAMPUS INSTRUCTION 
t\ ND SUMMER SCHOOL 
I 
CHAIRPERSONS OF 
ACADEMIC DEPARTMENTS 
AND PROGRAMS 
l 
PROGRAM COORDINATORS I 
WITHIN . 
DEPARTMENTS I 
I 
I 
A complete organizational chart of the College can be found in Appendix E. 
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5. Instructional facul~. 
a. Rank and quali f ications of i nstructional pet·sonnel. 
Policy statements concerning faculty rank and qualifications are found in 
The Central Washin t on State College Facult Code of Personnel Polic and 
Proce 1975 , sections 2.05 through 2.12 as follows: 
~.05 Academic Rank 
A. Faculty as defined in Section 1.01 shall be ranked according to the 
following classifications: 
(1) InRtructor, 
(2) AsR1stant Prof~Rsnr, 
(3) Associate Professor, 
(4) Professor. 
2.07 Academic Rank--Limitations 
A. The conferral and possession of academic rank shall be subject to 
the following limitations: 
(1) The rank possessed by a faculty member appointed as a substitute 
for a faculty member on leave or otherwise absent need not 
correspond with the rank of the absent faculty member. 
(2) In emergency situations individuals may be appointed to faculty 
positions without rank , provided that such appointments shall 
not be for more than one academic year. 
(3) There shall be no arbitrary apportionment of ranks, either 
within departments, schools, or throughout the f aculty as a 
whole. The needs of the College programs and the ability 
of the College to finance various rank distributions, however, 
shall be considered by the Board of Trustees, the President, 
the Vice President for Aea.demic Affairs, and the Faculty Senate. 
(4) The College shall acknowledge the increased value of the faculty 
due to previous experience. 
(5) As a general policy, new appointments are made at the rank of 
Instructor or Assistant Professor. 
(6) Teaching associate, adjunct, senior instructor, lecturer, and 
other such positions are considered "designations" and not 
"ranks." 
2.10 Minimum Qualifications for Academic Rank 
A. The minimum qualifications for the four academic ranks at the College 
prescribed in Section 2.05 of the Faculty Code, stated in terms of 
either or a combination of hoth academic preparation and experience 
or achievement, shall be as listed below provided that the original 
appointment of a faculty member shall normally be made with the rank 
for which that faculty member possesses the minimum qualifications, 
and provided further that special situations may exist which may 
justify waiver of the minimum requirements as provided in this Code. 
Such appointments are recommended by the appropriate department and 
its chairman, the appropriate dean and the Vice President for Academic 
Affairs. The College President may permit vacancies and/or new ap-
pointments to be filled only at certain rank levels. 
B. As a general policy, the "academic" doctorate (e.g., Ph.D., Ed.D.) 
is required for initial appointment in those fields where the doctorate 
is normally expected, and experience is required in an academic con-
text. The doctorate is required for promotion and tenure, in those 
disciplines where it is normally expected. A faculty member lacking 
the appropriate terminal degree in his discipline may be promoted 
to the ranks of Associate Professor and Professor only in exceptional 
cases and where his qualifications are equal to those associated with 
the doctorate. 
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C. The following are regarded as the minimum qualifications for rank 
and it is recognized that at any given time, a significant number 
of faculty members will qualify for promotion according to these 
mtnimAI RtAnrlardR, and provided that evaluallun of ~rufes~lunal 
ac-ademic experience shall be at the discretion of the VicE President 
for Academic Affairs, subject to the grievance procedures of this 
Code: 
( 1) 1 nstructor 
(a) the Master's degree as recognized by United States ac-
crediting associations and a minimum of one year of 
professional academic experience, 
or 
(c) the Master's degree as recognized by United States ac-
crediting associations and 30 quarter credit hours of 
systematic study beyond that needed for the Master's 
degree, if without professional academic experience; 
(2) Assistant Professor 
(a) the Doctorate degree, as recognized by United States 
accrediting associations, or equivalent (i.e. standards 
established by recognized United States accrediting 
associations) and two years of professional academic 
experience; 
or 
(b) the Master's degree as recognized by United States ac-
crediting associations and 45 quarter credit hours of 
systematic study beyond that needed for the Master's 
degree and three years of professional academic experience; 
or 
(c) the Master's degree as recognized by United States ac-
crediting associations and five years of professional 
academic experience; 
(3) Associate Prolessor 
(a) the Doctorate degree or equivalent (i.e. standards estab-
lished by recognized United States accrediting associations) 
and six years of professional academic experience; 
or 
(b) the Master's degree as recognized by United States ac-
crediting associations and 45 quarter credit hours of 
systematic study beyond that needed for the Master's 
degree, and eight years of professional academic exper-
ience; 
(4) Professor 
(a) the Doctorate degree in those fields in which such degrees 
are normally expected or the equivalent (i.e. standards 
established by recognized United States accrediting asso-
ciations) and ten years of professional academic experience; 
and 
(b) possession of these three qualifications: 
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(i) excellent teaching which commands the special respect 
of thP faculty and students; or, for faculty members 
who do not conduct organized classes, excellent per-
formance of duties; 
(ii) evidence of superior scholarship as evidenced in 
research or other contributions; 
(iii) impor ant professional contribution of local or 
general significance, or considerable re~ponsibility 
for Colleg policy as chairman or member of the various 
policy-forming committees, or a record of effective 
and significant contribution to the proper functioning 
of the College and the educational needs of students. 
2.12 Excepti~ns to Hank Requirements 
A. Exceptions to the rank requirement and technical equivalencies may 
be made for those individuals who, beacuse of professional reputa-
tion, stature, maturity and appropr iate experience, a e worthy of 
consideration for appointment to rank, promotion, and tenure, but 
who may not be covered by certain other provisio.n_s in this Code. 
In each instance the recommendation shall ue made by the department 
and approved by the Faculty Senate, the appropriate administrators, 
the President, and the Board of Trustees. Each case shall be presented 
on its own merits and shall not constitute a precedent for others. 
In addition to the abo ve, there are some non-ranked categories such as Lecturer, 
Adjunct, and Graduate Assistan ts . Lecturers may be full-time teaching faculty 
but are appointed for only on · year at a time and are not eligible for pro-
motion, pro1'(;lssional leave or Lenure. Adjuncts are specially q11alified in-
dividuals who agree to assist with ;instructional or research programs with 
nominal or no stipend. Such appointments are norma ly part-time and are not 
intende.d to replace regular appointments. Adjunct appointments s hould not 
extend beyond the period of active involvement and Adjunct s are not eligible 
for tenure or continu.Lu g contracts. Graduate Assistant !') must be eligible for 
admission to the Graduate Program and normally suould be enrolled as full-time 
graduate students. They may not be assigned dut ies in excess of 1/4 of an 
F.T.E. faculty load and may not apply such time and experience to attai nment 
of tenure or continuing contracts. 
6. Type and Number of Appointment~ 
The following type of appointments are made at Central Washington State College: 
a. Full-time Probationary Appointment : 
Faculty who have not yet been granted tenure but may be in the .future. 'l'he 
normal probationary period is now six years (four years fo r those appointed 
prior to September l, 1975). The tenur decision wil norma y be made during 
the last year of the probationary period after careful evaluation . At that 
time the decision will be to grant tenure, defer for one year, or terminate. 
If the dec ision 's to defer tenur , it is understood that no faculty member 
shall be reappointed with non-tenured (probationary status) for more than 
one academic year immediately following the exp'ration of tb six-year period 
or f or more than three years followtng the applicable four-year period. 
b. Full-Time Tenure Appointment: 
An appointment granted to a faculty member following a probationary period and 
based on an explicit tenure evaluation. 
c. Full-Time Special Appointment (Term Contract) : 
Each such appointment contract shalJ specify a starting date and an expiration 
date. Such contracts do not carry implied or contractual understandings which 
provide entitlement to further employment. 
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d. Part-Time Appointment: 
This contract limits the contract teaching duties to less than normal full-
time teaching assignments. 
Exhibit 1 displays the number of faculty by type of appointment employed by the 
College during the Fall Quarter, 1975. 
EXHIBIT l 
NUMBER AND PERCENT OF FACULTY BY 
TYPE OF APPOINTMENT - FALL, 1975 
Number of 
Type of Appointment Faculty 
Full-Time Probationary 53 
Full-Time Tenure 248 
Full-Time Special 25 
Part-Time 9 
7. Appointment Period 
Percent of 
Faculty 
15.8% 
74.0% 
7.5% 
2.7% 
While faculty salaries are paid over a ten-month period, full year instructional 
faculty appointments are for three quarters or nine months. A regular full-time 
contract year may be for any three terms from among Fall, Winter and Spring Quarters 
and a contiguous Summer Session if the Summer Session salary is augmented to a 
full quarter's compensation and the work assignment is adjusted accordingly. Most 
appo]ntments are for the regular academic year (Fall, Winter and Spring quarters). 
8. Faculty Duties 
a. Teaching Responsibilities: 
Each faculty member is responsible for planning and organizing assigned classes; 
informing the students of the course content, texts, regulations and evaluation 
procedures for each course; making student evaluations and reporting grades to 
the Registrar; and providing help as needed to the students enrolled. 
b. Administrative Duties: 
Some teaching faculty members are assigned administrative responsibilities 
within the departments. Sometimes these are in addition to their full-time 
teaching load and sometimes a reduction in teaching load is made depending 
on the nature of the administrative assignment. 
c. Extension Teaching: 
A faculty member may be permitted to teach one extension class per quarter 
in addition to his regular load provided a suitable extension assignment is 
available. Such assignments must be approved by the School Dean. 
d. Office Hours: 
It is expected that each faculty member will schedule and maintain office 
hours adequate for service to students. These hours must be posted and registered 
with the department chairperson. 
e. Committee Service: 
Faculty members are expected to participate in departmental meetings and to serve 
on departmental and College committees. Normally faculty members shall not be 
asked to serve on more than one College standing committee, or none when the 
faculty member is a faculty senator, which is regarded as a major responsibility. 
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f. Research, Scholarship and Service : 
It is the policy of Central Washington State College to encourage research , 
scholarship, and service, including the conduct of basic research in pursuit 
of new knowledge. Both professional and financial incentives are offered to 
the extent resources permit and the highest priority is given to scholarly and 
creative activities which contribute directly or indirectly to the improvement 
of instruction. High priority is also given to such activities where students 
can be involved along with the faculty as part of their educational experience. 
g . Student Advisement : 
This is considered an important part of the faculty member's non-teaching load. 
h. Special Assignments : 
Other special assignments such as advisorships of student organizations or publi-
cations are made but are limited in terms of difficulty of assignment and distri-
buted as evenly as possible among the faculty. 
With appropriate review and approval, academic department and program personnel are 
responsible for: 
a. Curriculum development (review and approval of the College Curriculum Committee and 
Faculty Senate required). 
b. Development of class schedules. (Review by Deans necessary.) 
c. Assignment of teaching duties . (Review and approval of Deans and the Vice 
President for Academic Affairs required.) 
d. Budget and fiscal management at the departmental level. 
e. Student advising. 
f. Personnel recommendations. 
g. Textbook, equipment und library ordering. 
h. Related instructional matters. 
Specific faculty workload standards will be presented in a later subsection. 
9. Enrollment 
Exhibit 2 displays the FTE and student enrollment since 1971-72. 
Academic Year 
1971-72 
1972-73 
1973-74 
1974-75 
1975-76 
*Includes September 
EXHIBIT 2 
CENTRAL WASHINGTON STATE COLLEGE 
FTE STUDENT ENROLLMENT 
Fall* 
7,807 
6,912 
6,313 
6,343 
6 343 
Experience for all Fall Quarters 
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Quarter 
Wi nt er Sorin e: 
7,322 6,729 
6,547 5,884 
6,213 5,911 
6,227 5,957 
6 305 6 076 
Average 
Annual 
7,286 
6,448 
6,146 
6,128 
6 241 
10. Cost of Faculty 
Exhibit 3 presents the number of the full-time teaching faculty by rank employed by 
the College for Lhe five-year perlod beginning with the 1971-72 academic year. 
Exhibit 4 presents the average salary and fringe benefits cost of full-time faculty 
by rank for a similar period. Exhibit 5 presents salary ranges for the 1975-76 aca-
demic year. 
EXHIBIT 3 
NUHBER OF FULL-TIME FACULTY BY 
1971- 1972- 1973-
1972 1973 1974 
Professor 78 86 85 
Associate Professor 121 129 124 
Assistant Professor 137 118 114 
Instructor 2 7 l 
Lecturer 18 14 ll 
All Ranks 356 354 335 
EXHIBIT 4 
AVERAGE SALARY AND FRINGE BENEFITS 
FULL-TIME FACULTY* 
1971- 1972- 1973-
1972 1973 1974 
Professor 17,851 18,338 20,624 
Associate Professor 14,171 14,754 16,729 
Assistant Professor 12,347 12,907 14,722 
Instructor 10,057 9,772 ll' 848 
Lecturer ll' 190 12,173 13,584 
Jill Ranks 14,101 14,808 16,912 
*Source: AAUP Salary Reports 
EXHIBIT 5 
SALARY RANGES - (FALL 975) 
RANK 
Professor 
Associate Professor 
Assistant Professor 
Instructor 
Lecturer 
All Ranks 
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MINIMUM 
18,500 
12,000 
ll '500 
11 '000 
ll '500 
ll '000 
RANK 
1974- 1975-
Hl75 1976 
92 93 
120 123 
80 87 
2 3 
15 8 
309 314 
COST OF 
HJ74- 19'7:.-
1975 1976 
21,286 23,734 
17,334 19,204 
15,461 17,275 
12,485 13,732 
13,880 16,094 
17,827 19,880 
SALARY 
MAXIMUM 
25,499 
19,999 
18,999 
12,499 
16,499 
25,499 
11. Planning for Faculty Utilization 
Planning for faculty utilizatton is one aspect of institutional long-range planning. 
The Central Washington State College Long-Range Plan is currently undergoing review 
and revision and copies will be available at a later date. However, general insti-
tutional priorities and institutional goals for CWSC were published in the 1977-79 
Operating Budget Request for the institution. These, and a discussion of the planning 
process, including faculty assignment determination, follow. 
a. Priorities for instruction, research and public service. 
(1) The College should proportion its resources so as to emphasize primarily 
students and their right and responsibility to learn. 
(a) The College should attempt to give each student a broad education that 
prepares him for the job of living and working in the contemporary 
world, with special . emphasis in preparing him to recognize and cope 
with the worldwide economic and cultural changes taking place. 
(b) Within any constraints imposed by (1) (a), the College should attempt 
to give each student the opportunity to develop skills in problem 
solving, techniques of innovation and change, and in creative activity. 
(c) Within any constraints imposed by (1) (a) and (1) (b) and within the 
areas of study it decides to offer, the College should attempt to give 
each student the opportunity to gain both the theory and practical 
skills appropriate to his chosen discipline or anticipated vocation. 
(d) Within any constraints imposed by (1) (a), (l) (b), and (1) (c), the 
College should develop extracurricular programs and activities to 
complement the academic program and should provide informal recreation 
programs and activities in order to help the students maintain balance 
in their lives. 
(2) The College should proportion its resources so as to provide artistic, 
humanistic, scientific, and technical services to the College community 
and to the society at large and should proportion its resources so as to 
support the members of the College community in creative activities such 
as artistic expression, humanistic scholarship, scientific research and 
technical development. 
(a) The College's first priority for services and creative activiLies should 
be those primarily intended to serve a direct instructional purpose 
in the College. 
(b) The College's second priority for services and creative activities 
should be those primarily intended as a part of public service. 
(c) The College's third priority for creative activities should be those 
intended exclusively to further knowledge. 
b. General Priorities. 
(1) The College and units within the College should assign adequate resources 
to develop and maintain comprehensive information, evaluation, and communi-
cation systems. 
(2) The College should strive for a mix within its faculty so that it is 
strongest in teaching first, then in services, then in creative activities 
such as artistic expression, humanistic scholarship, scientific research, 
and technical development. 
(3) The College should be sensitive to the needs of the various social, ethnic, 
and economic groups within the State. 
(4) The College should maintain services designed to safeguard the physical 
and mental health and well-being of its people. 
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(5) The College should proportion its resources so as to provide adequate 
materials, equipment, and facilities for the pursuit of its mission 
and the needs of the College community. 
(a) The College's first priority for materials, equipment and facilities 
should be for the support of the academic program. 
(b) The College's second priority for materials, equipment and facilities 
should be the service components of the College which preserve, main-
tain, and support the academic environment. 
(c) The College's third priority for materials, equipment and facilities 
should be those necessary for the health and well-being of the members 
of the College community. 
(d) The College's fourth priority for materials, equipment and facilities 
should be for those necessary for extracurricular, social and recrea-
tional programs. 
(e) The College's fifth priority for materials, equipment and facilities 
should be for those related to joint College, public service and 
community functions. 
c. Academic Goals and Objectives. 
(l) General Instruction - Goals 
(a) To provide undergraduate students the opportunity to obtain a broad 
education that prepares them for living and working in the contemporary 
world, with special emphasis in preparing them to recognize and cope 
with the world-wide economic and cultural changes taking place by stimu-
lating them to: (1) use effective methods of thought and communication; 
(2) broaden and intensify understanding of man's cultural heritage; 
(3) recognize the integral relations of various disciplines of thought; 
(4) expand the qualities of aesthetic enjoyment and creativity; (5) re-
flect and act on current problems and conditions of society and the 
environment; and (6) formulate and implement a philosophy of life. 
(b) To provide each undergraduate student with the opportunity to develop 
techniques of scholarship and skills in problem solving, techniques 
of innovation and change, and creative activities rather than placing 
emphasis on gaining merely an encyclcpedic knowledge of facts or, on 
the othe~ hand, merely a more vibrant effective sensitivity. 
(c) Within the areas of study the College decides to offer, give students 
the opportunity to gain both the theory and practical skills appropriate 
to their chosen discipline or anticipated vocation through programs that 
are current and appropriate to the needs of students and society. 
(d) Provide students with opportunities for increased experiential learning 
opportunities in professional or career oriented capacities to: (l) 
increase awareness of the practical applications of theoretical concepts; 
(2) improve the transferability of academic training to eventual pro-
fessional responsibilities; (3) prepare students to adjust to the kind 
of human interaction they can expect to encounter in their careers; and 
(4) provide students a more knowledgeable basis for modifying both their 
careers and their academic majors before becoming completely committed 
to either. 
(e) Provide graduate education to include the advanced training of students 
to function in the areas of human and social service, arts and humani-
ties, business and technical services, and the preparation of teachers, 
administrators and other specialists for our changing educational 
systems through the college level. 
(f) In keeping with the view of education as a lifetime experience provide 
increased opportunities for people outside the traditional college-age 
brackets by determining their needs and developing programs to meet 
them and by developing ways to overcome the barriers to their access to 
r.ollege. 
- ll -
(g) Provide each student with the opportunity for effective and comprehen-
sive academic advising. 
(h) Develop and maintain systematic and continuous program evaluation pro-
cedures not just in the name of accountability but, more importantly, 
for purposes of planning and improvement. 
Obj ectives 
(a) Maintain our basic programs ln the arts and sciences, teacher educa-
tion and other professional areas. 
(b) Add new academic programs which meet expressed needs, complement our 
mission, and are within our resources. 
(c) Review off-campus programs to insure that they are discrete, integrated 
programs rather than a proliferation of isolated courses. 
(d) Increase faculty staffing to 74% of formula in 1977-78, 77% in 1978-79 
and 80% thereafter. 
(e) Fully implement the program review and evaluation procedures developed 
last year. 
(f) Integrate the curricula on and off-campus to eliminate duplication and 
anachronism. 
(g) Replace obsolete equipment and add equipment where needed. 
(2) Health Science - Goals 
(a) To meet the needs of the state and particularly our service area for 
people trained in health science areas, particularly in health science 
technologies. 
(b) To provide quality programs for students interested in health science 
careers. 
Objectives 
(a) To provide adequate staff and equipment in Speech Pathology and Audiology. 
(b) To provide State funding for the Medical Technology and Bio-Technology 
programs which were started on federal grants. 
(c) To recognize the Health Sciences, particularly Speech Pathology, Medi-
cal Technology, and Bio-Technology, as high-cost programs to be funded 
outside of the formnla. 
(3) Special Sessions 
(a) To provide opportunities for special groups of students, who can attend 
during the summer but not during the regular session, to further their 
education both at the graduate and undergraduate levels. 
(b) To provide a fourth quarter for those regular students who wish to 
complete their education in less than the usual time or who wish to 
use summer quarter occasionally to make up deficiencies. 
(c) To provide opportunities for students to take advantage of summer 
programs built around the unique characteristics of the area. 
(d) To provide year-round utilization of facilities equipment and other 
resources for more effective use of the public's money. 
(4) Community Education 
(a) To meet the special needs of communities in our service area for in-
struction through the use of conferences and short courses. 
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(b) To seek funding for training grants and provide necessary matching 
funds to secure such grants. 
(5) Extension Education 
(a) To provide college courses through Continuing Educatior. in various 
parts of the State to meet special needs that can be met through 
single courses rather than requiring integrated programs. 
d. Planning Process. 
Administrators in all areas are responsible for providing leadership and coordina-
tion in their respective areas. This includes planning. The planning process 
should provide channels through which all members of the College community have 
an opportunity to suggest changes, modifications and take part in meaningful ways 
in setting goals and objectives but the chief administrators are responsible to 
see that planning is done and plans for their areas are developed. Academic 
planning must come first with support areas adjusting their plans to support 
the academic plan. The College Long-Range Planning Committee is charged with 
taking the plans developed in all areas and seeing that they are properly re-
viewed and then combining them into one Campus Master Plan. Planning in the 
academic area is coordinated by the Dean of Undergraduate Studies. 
e. Planning for Faculty Utilization . 
To the extent possible, faculty utilization plans are a part of the Long-Range 
Academic Plan. However, policies with regard to faculty employment and workload 
assignments are a part of the Faculty Code of Personnel Policies and Procedures 
(1975) and any proposed changes to these policies must be presented to the Faculty 
Senate for their review and concurrence. Obviously these policies must be in 
keeping with State law and legislative mandate. It is true that the Board of 
Trustees has the power to adopt or change policies without the concurrence of 
faculty or staff, but a harmonious and cooperative atmosphere is neede d in an 
academic environment and this is better achieved when all parties can agree on 
policy. 
The Long-Range Plan and current policies provide the framework for yp~rly deci-
slous UJJ sLafflug aud faculty utilization. The V1ce Vres1dent for Academic Affairs 
and the Deans monitor faculty assignments and workload continuously and during 
fall quarter of each academic year begin the process of making staffing decisions 
for the next year based on the most recent history in each discipline, trends that 
can be identified, and projections for the future. Final decisions with regard 
to the next year's staffing must be made prior to the notification dates established 
in the Faculty Code. These dates are presented in another section. 
f. Institutional Processes Related to Course Scheduling . 
Course scheduling is done by the departments with the review and approval of the 
Deans and the Academic Vice President. Such review takes into account the fre-
quency with which the class needs to be offered to accommodate students in the 
various programs. 
12. Performance Standards Used to Measure and Control Faculty Utilization 
Some of the standards are included in the Faculty Code . Others are established 
guidelines but have not been codified. 
a. Standards included in the Faculty Code. 
2.38 Faculty Load--Instructional Faculty Members 
A. Central Washington State College seeks to maintain teaching loads 
twenty (20)percent lower than the fifteen contact hours previously 
set by the College as an average. This is to allow more time for the 
faculty to produce research, or works of scholarship or artistic merit 
and to prepare for more advanced classes. The load assignment policies 
listed below are geared to this assumption and the understanding that 
faculty members with primarily instructional responsibilities normally 
engage in a variety of professional activities in connection with the 
performance of their duties at the College. 
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B . In order to help reconcile the various demands on the faculty member's 
time--demands such as writing or research or study, class preparation, 
grading, counseling and advising, committee work, t eaching and other 
professional activities--and in order to facilitate t he kind of pro-
fessional achievement contemplated in this Faculty Code, the following 
principles shall be observed in the assigned load portion of a faculty 
member's responsibilities : 
(1) Teaching loa d (normally 80 percent of total load assigned) 
(a) Recognizing that the teaching load will vary among the faculty 
and among different disciplines and subjects, exclusive of 
individual study, the average teaching for the entire faculty 
for the academie year shall be twelve contact hours per week, 
exclusive of continuing education, or its equivalent as de-
termined by the Vice President for Academic Affairs, according 
to this formula: 
Contact-hour factors shall be used in determining and de-
scribing faculty teaching loads. The average yearly load in 
departments should be 12 contact hours. The maximum load 
for any faculty member shall not exceed 18 contact hours 
in any one quarter. 
Determination of contact-hour loads shall follow the guide-
lines: 
(i) Lecture/demonstration classes (actual class hours--
1 class hour = 1 contact hour) 
(ii) Laboratories/activities classes (2 class hours = 
1! contact hours--1 class hour = 3/4 contact hour) 
(e.g., 3 hr/week lab = 2t contact hours 
2 hr/week lab = 1~ contact hours 
2 hr/week activity class = 1! contact hours) 
(iii) Stude nt-teaching/field-experience suprevision 
(aa) Part-time campus supervisor--! contact hour 
lt full-time students 
(bb) Field supervisor--! contact hour 
time students 
li full-
(iv) Individual Study supervision (all courses titled 
thesis (or equivalent), and Individual Study (296, 
496, 596)) 
Undergraduate--S student credit hours = 1 contact hour 
500 level--6 student credit hours = 1 contact hour 
600-700 level--3 student credit hours = 1 contact hour. 
Other types of instructional activities--contact hour equiva-
lencies are arranged by agreement between chairman, dean, and 
Academic Vice President (Lc., thesis advisor, individual study, 
field experience, etc.) 
Non-instructional assignments--contact hour equivalencies 
are agreed upon by chairman, dean and Vice President for 
Academic Affairs. 
(b) The maximum teaching load of eighteen contact hours per week 
includes continuing education credits which are subject to 
additional remuneration. This limit may be waived by academic 
deans for special cases. 
(c) The teaching load of any particular faculty member may vary 
from the average teaching load from one quarter to another 
by being adjusted by the department chairman a nd dean to 
permit involvement in graduate thesis supervision, research, 
other instructional responsibilities or in special assignments; 
such load variations are approved only on a quarter-to-quarter 
basis. 
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(d) The twelve hour load average assumes that the J'aculty member 
maintains office hours, pursues the development of his pro-
fession and accepts a reasonable non-teaching lo a d (20 percent 
of total load assignment), such as student advisement and 
college committee work. 
(e) Faculty members who advise students and participate on com-
mittees far in excess of reasonable levels may be granted 
load reductions on a quarter-to-quarter basis. 
( f ) Faculty members should not be expected to have more students 
in any class than reasonably expected under guidelines for 
class size published by the Vice President for Academic 
Affairs. 
( g ) If, under unusual scheduling conditions, a large class must 
be taught or a department or faculty member seeks to teach 
a large class, appropriate adjustments should be made to 
assist the instructor such as teaching assistan~e . clerical 
help and supplies. 
(h) With the exception of the President, the Vice President for 
Academic Affairs, and the academic deans, the faculty defined 
in Sections 1.01 A (2) and 1.01 A (3) are ineligible for 
campus and off-campus teaching except as approved by th e Vice 
President for Academic Affairs who shall consult with the 
appropriate department and administrators if the faculty member 
does not report to him. 
(2) Non-teaching load (normally 20 percent of total load assignment) 
(a) Committee assignments shall be made by th e Vice President 
for Academic Affairs in consultation with the school deans 
and the Faculty Senate Executive Committee with a view to 
providing even distribution of duties and fair r e presentation 
of the faculty. Normally faculty members shall not be asked 
to serve on more than one college standing committee, or none 
when the faculty member is a faculty senator, whieh is re-
garded as a major responsibility. This limitation applies 
to administrative officers and department chairmen. 
(b) Student advisement is considered an important part of each 
faculty member's non-teaching load. 
(c) Special assi~nmAnts, such as advisorships of student organi-
zations or publications, and other activities of a special 
nature demanding on a faculty member's time shall be limited 
in terms of difficulty of assignment and distributed as 
evenly as possible among the faculty. 
(3) Unless their duty stations are off campus, regular full-time 
teaching faculty are expected to be available for assignment on 
campus between 8 a.m. (7:30a.m. during the summer session) and 
the close of the academic day (5 p.m.) and are also expected 
to be available for assignment each of the five days of the academic 
week (Monday through Friday) excluding holidays. Saturday and 
evening assignments and off-campus assignments as a part of the 
regular teaching load are subject to mutual agreement by the depart-
ment chairman and the faculty member involved. 
(4) Any preferential assignment schedule arranged by a faculty member 
by or with the consent of the department chairman and academic 
dean may be superseded by bona fide needs of the college when 
space or time limitations necessitate a change. 
( 5) Appointment to full- or part-time faculty positions presupposes 
that the faculty member will fully meet the professional respon-
sibilities of his college assignment and that work essentially 
related to those responsibilities will receive his primary 
attention and energies. Remunerative employment not connected 
with the college must be in accordance with the policies outlined 
in this Code (Section 2.40). 
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b. Speech and Hearing Clinic Supervision (Students are supervised individually) . 
This convention was determined locally after studying the clinic logs and super-
visory procedures. 
1 student supervised 3 . 5 weekly contact hours 
c. Psychology Practicum 
1 student credit hour = 1 weekly contact hour 
This is a maximum allowable. If the faculty member reports less, the reported 
figure is used. This was determined locally after review of the practicum 
assignments and procedures. 
d. For purposes of defining FTE Teaching Faculty and reviewing the loads of depart-
ment chairmen, each department chairman is considered to be .50 FTE Teaching 
Faculty and .50 Administration. While the amount of time required for admin-
istrative duties varies depending on the size of the department, the average 
is approximately· half-time. 
e. The Faculty Senate Chairman is counted .50 FTE Teaching Faculty since he spends 
half-time on Faculty Senate duties. 
f. In addition to the contact hour load, the institution monitors student credit 
hours per FTE faculty, number of classes taught per FTE faculty, number of 
students taught per FTE faculty, and the ratio of FTE students to FTE faculty 
by department and program. All indicators or measures do, and should, vary from 
department to department and program depending on the nature of instruction, 
the level of instruction, facilities, and equipment. However, the following 
guidelines or objectives are considered appropriate as institutional averages. 
Student credit hours: Between 250 and 275 per FTE faculty 
Faculty Student Ratio: Between 1:17.5 and 1:20 
Average Class Size: Between 20 and 25 
These guidelines are based on current faculty staffing levels permitted by 
current formula levels. The institutional position is that these measures 
are high because the permitted formula level is 16w. We are in the process of 
surveying institutions outside of the State to get more information regarding 
current practice in higher education. 
13. Class Size Standards 
The College does not have explicit standards for class size, but rather guidelines. 
These guidelines may be considered class size objectives provided it is understood 
that there are legitimate exceptions and that in each instance of possible excep-
tion, the circumstances will be reviewed by the appropriate Dean to determine whether 
the interests of students and the institution are best served by canceling a class 
or continuing it. 
a. The class size guidelines recommend that for lecture or lecture-discussion classes , 
the minimum class size be 20 at the lower division, 10 at the upper division, 
and 5 at the graduate level. The maximum class size for seminars should be ap-
proximately 15 with 20 permitted in some- cases at the undergraduate level or at 
the discretion of the instructor. In the case of laboratory and activity classes, 
the maximum class size is determined by the nature of instruction, the limitations 
of physical facilities, the availability of equipment, and the safety of the 
students. · 
b. On-going exceptions to the 20-10-5 guidelines. 
As indicated above, several kinds of classes are on-going exceptions to the 
recommended guidelines for lecture classes. These need not be reviewed each 
quarter. Examples are as follows: 
(1) A number of laboratories have fewer than twenty stations either because 
of the size of the facility or the amount of equipment available. These 
occur in Chemistry, Biology, Physics, Geology, Home Economics, Drama, Tech-
nology, and a few other places. For instance, the Chemistry laboratories 
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bold a maximum of 16, some work areas used by Drama only accommodate 5-10, 
and the shops in Technology accommodate 17-19 on the average. In addition, 
there are safety considerations in some of these areas that make it inadvisable 
for an instructor to have to supervise too many students at once. 
(2) In many cases the nature of instruction dictates smaller groups than the 
guidelines recommend. The Music Department has started semi-private in-
struction for less advanced students to reduce the private lesson load. 
Semi-private instruction involves 2-5 students in a group. Music students 
receive credit for playing in ensembles and each ensemble has a class number. 
The size of the group depends on the nature of the ensemble. A string 
quartet, for instance, is four people. Music students who plan to teach 
must develop a certain level of proficiency on several instruments and 
instrument classes are taught for their benefit with from 5 to 10 or 12 in 
a class. Other examples include studio work in Art. The students may 
be in painting, sculpture, pottery, calligraphy. printmaking, jewelry 
or other such classes and as they work in the studio, the instructor over-
sees the work giving much individual assistance. These studio classes 
cannot be large because of the need for individual help. Likewise the 
Foreign Language classes should be small because of the need for individual 
assistance. The Foreign Language Department considers 10 to 15 about the 
right size. These are only examples rather than a comprehensive list of 
on-going exceptions to the 20-10-5 guidelines. 
(3) Special exceptions due to circumstances. 
Under certain circumstances a department may be permit~ed to continue an 
"under-enrolled" class with the concurrence of the appropriate Dean. Examples 
of such circumstances include, but are not limited to: 
(a) New courses are usually on a trial basis for a period of time and may not 
generate enough students at first. This is permitted until the Dean 
is convinced there has been a fair trial period. 
(b) Some courses are part of a sequence and students must take the course 
at the riRht point in the sequence. Snme students do not enroll in 
fall quarter and arc out of sequence. The departments may, with the 
Dean's concurrence, accommodate such students. 
(c) Courses required for pllrticular majors may be taught to accommodate 
students in those majors provided the department and the Dean are assured 
that the students cannot conveniently take the course at another time. 
(d) Some departments are primarily service departments. They serve primarily 
students majoring in other areas. For example, all students must take 
English courses. Students in many majors must take Mathematics or 
Computer Science or Natural Science. In order to maintain some essen-
tial service departments as strong components of the instrilCtinnal 
program they are allowed to maintain majors in their area even though 
they may not have a large number of majors and some of their major 
classes may have fewer students than the guidelines recommend. This 
keeps the faculty in their departments intellectually active and 
strengthens the service program as well. 
(e) Frequently faculty members will agree to teach certain courses desired 
by a few students in order to accommodate these students even though 
the class is small. The department chairmen and Deans may approve 
such classes provided they feel it is desirable to accommodate the 
students' special interest and provided they are satisfied that the 
class is above and beyond the required load for the department. 
(f) Since faculty are contracted before school starts and the enrollment 
can be known, it happens that the final enrollment is less than anti-
cipated, particularly at the departmental level. Faculty adjustments 
cannot be made at that time but must wait until the end of the con-
tract year. It is considered more efficient to allow a faculty member 
to teach a small class than to cancel the class and have no other 
assignment for him. This is particularly true when it is remembered 
that the institution has an obligation to students and that the stu-
dents have the right l.n expe(:t. Lhe lrtl;Lruction they have paid for. 
It is difficult to discontinue clas'ses without advanced notice to 
students. This is particularly true of courses required in the 
students' programs. 
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14. Faculty Utilization and Class Size Reporting System 
The reporting system includes the following components : 
a. During the time of on-campus registration, computer printouts are posted hourly 
showing every class and the enrollment at that point in time. At the close of 
registration, each Department Chairman and Dean is provided a list of classes 
and enrollments for his or her area. This is made possible because CWSC has an 
on-line computer registration system. 
b. When all registration, both on-and off-campus has been completed, the Office of 
Institutional Studies produces a Class Distribution Printout which shows all 
classes by course prefix and the number of students enrolled by level of student; 
a Student Data Module (SDM) Printout which includes induced course load matrix 
data; and a Tentative Faculty Load Distribution Report. These are disseminated 
to the Vice President for Academic Affairs and to the Deans and Department Chair-
men for their areas. 
c. A Faculty Activity Analysis is made for each quarter. Part of this is preprinted 
from the registration file and part is a faculty self-report. Because this takes 
longer to produce, send to faculty for their response, and edit than previously 
listed reports, the Faculty Activity Analysis Report is usually completed during 
the succeeding quarter, ·or later. Thus this report is best used to correct the 
Tentative Faculty Load Distribution R~port, become part of this historical record 
for trend analysis, and provide the basis for such reports as the Unit Cost Study 
done for the Council on Postsecondary Education and this Faculty Utilization Audit. 
d . In addition to the above, the Deans require reports from the Department Chairmen 
during the course of the quarter that enables them to more closely monitor activi-
ties in their areas. 
e. While the Faculty Activity Analysis addresses only the time each quarter when 
classes are in session, this is because it is not clear that it is cost effective 
to have other faculty information in machine readable form. Faculty activities 
between quarters are monitored by Department Chairmen and School Deans since 
it is their responsibility to evaluate each faculty member in relation to his 
assigned responsibilities and contribution to the institution. 
The biggest problem inherent in any management information system is the timeliness 
of reports. The reporting system at CWSC includes the WICHE-NCHEMS MIS Information 
Exchange Procedure systems and some of our own. The entire system is under review to 
find ways to speed up the processing and also to make sure the system includes all 
of the information needed. 
15. College Policies Relating to the Termination of Faculty and Reduction in Force 
a. Non-Reappointment Requirements 
(1) Except with dismissal or termination as provided in this Code written notice 
by the President or his designee of a decision not to renew any faculty 
member's appointment or of any intention not to recommend reappointment 
of any faculty member to the Board of Trustees shall be made according to 
the following schedule: 
(a) By March 15 or at least three months before the end of his duties 
during the first academic year of service at the college, or if a 
one year academic appointment terminates during the academic year, 
at least three months in advance of its termination; 
(b) Not later than February 1 of the second academic year of service at 
the college; or if a second year appointment terminates during an 
academic year, at least five months in advance of the effective date 
of termination; 
(c) By December 15 of the third academic year of service at the college, if 
the appointment expires at the end of the academic year, or if a third 
year appointment terminates during an academic year, at least six 
months in advance of the effective date of termination; 
(d) At least twelve months before the expiration of an appointment after 
three or more years of service at the college. 
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b. Reduction in Force 
The College has a very detailed Reduction in Force Policy included in the 
Faculty Code. The full text of this policy is included in Appendix C. 
SECTION II I 
A. AUDIT FINDINGS 
l. General Considerations 
Before discussing the findings resulting from this Faculty Utilization Audit, it is 
nec·essary to know what is included in the information developed and what has been 
excluded. The audit was concerned only with teaching faculty and the School Deans. 
An examination of the format of Exhibit 6 should help clarify what has been included. 
The faculty load components included are: Number of FTE Faculty; Average Student 
Credit Hours per FTE Faculty for group instruction, individual instruction, and total; 
Adjusted Average Weekly Contact Hours per FTE Faculty for group instruction, indi-
vidual instruction and total with the adjustments being those necessary to reduce 
the actual contact hours to the number allowed in the Faculty Code for the various 
types of instruction; Average Number of Individual Instruction Students per FTE 
Faculty; and the Number of FTE Students per FTE Faculty or Student Faculty Ratio. 
Going down the left hand side of the table, it can be seen that the data are displayed 
by discipline within Schools. Discipline data are for teaching faculty only with 
department chairpersons and the Faculty Senate Chairperson reduced to .5 FTE and 
the School Dean excluded. A Teaching Faculty Summary is presented for the entire 
School then the .5 FTE for the department chairpersons and Faculty Senate Chairperson 
previously excluded is added back in along with 1.00 FTE for the Dean and a final 
School summary is displayed calculated on the total FTE. This format is followed 
for all of the Schools and a category called miscellaneous programs (these programs 
have no department chairman because they are not departments) and finally an insti-
tutional summary is presented in the same format as the school summaries. Exhibit 6 
displays average annual data and is included in the text. Similar data for each 
quarter (Fall, Winter, and Spring) are displayed in Exhibits 7, 8 and 9 in Appen-
dix A. 
Having discussed what is included, it i~ lmportanL to mention whaL has been excluded. 
Exclusions include the following: 
a. Contributed Instruction. 
This is instruction, both group and individual provided by people who are not 
Teaching Faculty or School Deans. They are such people as Professional Librarians, 
Counselors, and Administrators each of whom has particular areas of expertise 
and occasionally teach classes to accommodate students interested in these areas. 
It also provides these people an opportunity to remain in touch with students 
and to keep active in their fields of specialization. The classes are taught 
as unpaid overloads in addition to their full-time responsibilities. The contri-
buted category also includes all instruction related to the Air Force Reserve 
Officer Training Program (AFROTC) since this instruction is provided by Air Force 
personnel paid entirely by the Air Force. Some instruction is also contributed 
by people outside the institution with particular expertise such as the County 
Health Officers and some contributed instruction is provided by people paid from 
grants. (Note: some people on grants have been included as teaching faculty 
because the grant is for them to teach full-time.) Further information con-
cerning contributed instruction is presented in Exhibits 19, 20, 21, 22, 23 
and 24 in Appendix D. 
b. Instruction provided through International Programs, mostly in Mexico, has also 
been excluded. Fourteen institutions cooperated in this program, most sending 
students and some sending faculty. Thus, students from several institutions are 
enrolled in the same class and the class may be taught by someone from another 
institution. Central Washington State College usually has one or two faculty 
members involved in this program during the year but our institutional records 
show only the student credit hours generated by our own students. Thus, we do 
not have complete faculty utilization data on class size, total student credit 
hours per faculty member etc. Each institution keeps records for its own students. 
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EXHIBIT 6 
FACULTY TEACHING LOAD DATA 1975-76 AVERAGE ANNUAL 
ADJUSTED CONTACT HOURS 
No. of CREDIT HOURS/FTE WEEKLY CLASS CONTACT HOURS/FTE Facultr Code Definitions Individual No. of 
Faculty Group Individual Gt"oup Individual Group Individual Instr.-Stu. FTE 
Department (FTE) Instruction Instruction Total ln.s ::ruc.tioc. Instr. Total Instruction Instr. Total (Hdct.) /FTE Stu./FTE 
SCHOOL OF ARTS & HUMANITIES 
Art 15.00 196.78 13.69 210.47 18.23 2.18 20.41 14.29 2.18 16.47 5.41 ::_4.50 
Drama 3.83 233.42 11.14 244.56 14.27 1.49 15.76 13.50 1.49 14.99 9.92 ::_6.38 
English 20.06 234.60 2.08 236.68 11.05 .33 11.38 10.71 .33 11.04 .75 15.87 
Foreign Language 9.76 244.40 11.51 255.91 13.12 1. 44 14.56 13.12 1. 42 14.54 2.56 17.06 
Humanities .19 178.96 - 178.96 5.26 --- 5.26 5.26 -- 5.26 --- 11.93 
Mass. Media 1.71 290.64 23.00 313.64 12.28 3.00 15.28 11.01 3.00 14.01 7.41 20.11 
Music 19.71 184.88 36.04 220.92 11.02 8. 70 19.72 9.99 8. 70 18.69 16.93 ::_4.93 
Philosophy and 
Religious Studies 6.18 293.20 12.19 305.39 11.68 1. 61 13.29 11.43 1. 61 13.04 2.26 20.36 
TEACHING FACULTY SUMMARY 76.32 221.45 16.08 237.53 12.96 3.22 16.18 11.74 3.22 14.96 6.48 16.01 
~ Dept. Chai=man FTE 3.50 
School Dean 1. 00 20.00 4.67 24.67 3.00 .59 3.59 3.00 .59 3.59 1.33 1.64 
SCHOOL SUMMARY 80.66 209.78 15.27 225.05 12.30 3.05 15.35 11.14 3.05 14.19 6.15 15.17 
SCHOOL OF SOCIAL & BEHAVIORAL SCIENCES 
Communications 3.04 366.34 8.99 375.33 14.62 1. 22 15.84 14.62 1. 22 15.84 2.41 25.07 
Ethnic Studies 2.84 354.70 48.82 403.52 16.01 6.11 22.12 16.01 6.11 22.12 11 . 15 26.90 
I Geography & Environ-tv 
0 mental Studies 5.57 243.80 3.22 24 7. 02 13.27 .42 13.69 13.00 .42 13.42 .84 16.48 I 
History 8.09 197.11 6.06 203.17 11.59 .86 12.45 11.59 . 86 12.45 1.61 13.63 
Law & Justice 2.55 406.27 11.89 418.16 16.94 1. 62 18.56 16.94 1. 62 18.56 3.27 28.01 
Political Science 4.39 314.59 21.61 336.20 15.12 2.70 17.82 15.12 2.70 17.82 4.16 22.41 
Psychology 28.71 216.82 17.44 234.26 " 10.74 4.92 15.66 10.45 4.92 15.37 7.21 16.51 
Sociology 10.14 307.59 20.64 328.23 11.66 2.09 13.75 11.66 2.09 13.75 3.94 21.90 
TEACHING FACULTY SUMMARY 65.99 257.49 16.35 273.84 12.14 3.18 15.32 11.99 3.18 15.17 5.04 18.66 
~ Dept. Chairman FTE 3.50 
School Dean 1. 00 162.67 --- 162.67 4.33 --- 4.33 4.33 - 4.33 -- 10.8i> 
SCHOOL SUMMARY 70.33 248.54 15.34 263.88 11.57 2.98 14.55 11.43 2.98 14.41 4.73 17.97 
SCHOOL OF BUSINESS & ECONOMICS 
Accounting 4.49 474.39 8.31 482.70 11.50 1. 06 12.56 11.50 1.06 12.56 2.00 32.44 
Business Administration 9.67 384.07 22.51 406.58 10.66 2. 77 13.43 10.66 2. 77 13.43 5.00 27.10 
Economics 4. 62 456.06 8.58 464.64 10.39 .89 11.28 10.39 .89 11.28 2.24 30.98 
TEACHING FACULTY SUMMARY 18. 78 423.37 15.69 439.06 10.79 1.90 12.69 10.79 1. 90 12.69 3.60 29.33 
~ Dept. Chairman FTE 0.00 
School Dean 1.00 176.67 2.33 179.00 3.33 .29 3.62 3.33 .29 3.62 .67 11.93 
SCHOOL SUMMARY 19.78 428.76 15.25 444.01 10.75 1. 85 12.60 10.75 1 .85 12.60 3.52 29.66 
EXHIBIT 6 (Continued) 
FACULTY TEACHING LOAD DATA 1975-76 AVERAGE ANNUAL 
ADJUSTED CONTACT HOURS 
No. of CREDIT HOURS/FTE WEEKLY CLASS CONTACT HOURS/FTE Faculti Code Definitions Individual 
Faculty Group Individual Group Individual Group Individual Instr.-Stu. 
Department (FTE) Instruction Instruction Total Instruction Instr. Total Instruction Instr. Total (Hdct.) /FTE Stu./FTE 
SCHOOL OF PROFESSIONAL STUDIES 
Aerospace Studies 2.06 295.47 24.27 319.74 17.73 3.10 20.83 17.61 3.10 20.71 7.28 21.35 
Business Education 7.59 324.49 9.49 333.98 14.62 1.27 15.89 13.84 1. 27 15.11 2.90 22.47 
Early Childhood Ed. 1. 99 220.94 4.35 225.29 13.78 . 60 14 . 38 12.20 .60 12.80 1.67 15.04 
Education 54.35 173.25 77.28 250.53 10.14 6.45 16.59 9.84 5.31 15.15 12.45 17.66 
Home Economics 8.27 277.03 5.16 282.19 13.51 .70 14.21 12.16 .70 12.86 1.65 18.89 
Physical Ed., Leisure 
Services and Health Ed. 27.89 284.09 7.57 291.66 13.66 1.11 14.77 12.22 1.06 13.28 3.07 19.48 
Tech. & Ind. Ed. and 
Safety Education 7.02 296.49 18.56 315.05 23.41 2.62 26.03 20.94 2.62 23.56 6.31 21.38 
TEACHING FACULTY SUMMARY 109.18 231.02 43.19 274.21 12.67 3.87 16.54 11.80 3.29 15.09 7.88 18.81 
~ - Dept. Chairman FTE 2.50 
School Dean 1.00 
SCHOOL SUMMARY 112.68 223.84 41.85 265.69 12.28 3. 75 16.03 11.43 3.19 14.62 7.63 18.22 
SCHOOL OF NATURAL SCIENCES & MATHEMATICS 
Anthropology 6.08 336.62 7.67 344.29 15.21 .99 16.20 14.59 .99 15.58 11.67 22.96 
Biological Sciences 14.05 249.39 6.97 256.36 15.74 1. 22 16.96 14.20 1.22 15.42 2.96 17.33 
I Chemistry 9.08 207.30 4.84 212.14 17.24 .70 17.94 16.16 . 70 16.86 2.09 14.22 
~ Health Science and 
.... 
I Speech Pathology 2.82 286.17 14.89 301.06 17.83 2.09 19.92 17.06 2.09 19.15 3.78 20.30 
Mathematics and 
Computer Science 12.29 270.57 3.85 274.42 12.83 .59 13.42 12.61 .59 13.20 1.49 18.45 
Physics & Geology 7.51 274.61 1.11 275.72 16.86 .15 17.01 14.92 .15 15.07 .40 18.38 
Science Education 1. 57 144.37 3 .82 148.19 11.67 1.17 12.84 10.14 . 74 10.88 1.06 10.06 
TEACHING FACULTY SUMMARY 53.39 259.71 5 . 48 265.19 15.42 .84 16.26 14.35 .84 15.19 2.44 17.80 
~ Dept. Chairman FTE 3.00 
School Dean 1. 00 23.67 
-
23.67 2.33 -- 2.33 1. 33 -·-- 1.33 -- 1.58 
~ Senate Chairman FTE .50 
SCHOOL SUMMARY 57.89 239.93 5.05 244.98 14.26 .77 15.03 13.26 .77 14.03 2.25 16.44 
MISCELLANEOUS PROGRAMS 
Organizational Dev. 2.00 98.67 15.67 114.34 5.16 2.80 7.96 5.16 2.80 7.96 5'.33 7.93 
Asian Programs .67 137.80 2.49 140.29 11.63 . 31 11.94 11.63 .31 11.94 .50 9.37 
TEACHING FACULTY SUMMARY 2.67 108.49 11.66 120.85 6.78 2.05 8.96 6.78 2.05 8.96 3.89 8.29 
INSTITUTIONAL SUMMARY 
TEACHING FACULTY SUMMARY 326.01 249.03 23.43 272.46 12.94 2.96 15.90 12.16 2.76 14.92 5.74 18.49 
~ Dept. Chairman FTE 12.50 
~ Fac.Sen. Chairman FTE .50 
School Deans 5.00 76.60 1.40 78.00 2.60 .18 2.78 2.60 .18 2.78 .40 5.20 
FINAL· SUMMARY 344.01 237.12 22.24 259.34 12.30 2.80 15.10 11.56 2.62 14.18 5.46 17.60 
finally it should be noted that the faculty FTE count used in thJs audit is not the 
same as the formula count. Since all departments and programs are included except 
AFROTC, there are some non-formula faculty from non-comparable and non-formula areas . 
2. Audit Findings With Respect to Faculty Load. 
The following discussion is based on the average annual teaching load as displayed 
in Exhibit 6 rather than on a quarter-by-quarter analysis. There is some variation 
from quarter to quarter and this can be noted by comparing Exhibits 7, 8 and 9 in 
Appendix A, but faculty are contracted for the year and the average annual faculty 
load is the important consideration. 
a. Contact Hours. 
The Faculty Code states that the average contact hour load should be 12. It 
further states that individuals should not have contact hour loads greater than 
18. The institutional average contact hour load was 14.92 for teaching faculty 
when the contact hours were reduced to conform to the Facultv Code method of 
calculation. This is well above the specified load of 12 (24.33% above). The 
average adjusted contact hour load was still 14.18 after adding in the .5 FTE 
for department chairpersons, and the Faculty Senate Chairperson and 1.00 FTE for 
the School Deans (18.17% above). This would seem to indicate that efforts should 
be made to adjust the institutional average downward to comply with institutional 
policy. However, as will be shown later this higher contact hour load has pro-
vided the institution with needed flexibility to accommodate students by providing 
instruction to meet their needs and interests by not canceling all classes that 
fall below the levels recommended by our guidelines. The willingness of faculty 
to do this is the best evidence we have of their genuine inrerest in and concern 
for students. 
However, there are some areas of concern with regard to contact hours. Six 
departments or programs have excessively high contact hour loads. The av rage 
adjusted contact hour load in these areas exceeds the maximum of 18 allowed by 
the Faculty Code for individuals. These departments or programs are Music, 
Ethnic Studies, Law and Justice, Aerospace Studies, Technology and Indu:3t;·ia l 
Education, and Health Science and Speech Pathology and Audiology. This excessive 
load can be partially explained. Speech Pathology and Audiology is understaffed 
pn1·tieuln.1'ly in thn n.rnn. of nlinin nupnrvininn. Thin .-Jituntion will br, difficult 
to correct because while Speech Pathology and Audiology is a high cost program, 
it is funded by the State under the instructional program formula. State colleges 
have difficulty making the case that they have high cost programs that should 
be funded as such. Ethnic Studies, a small program, had a vacant position last 
year which resulted in overloads for the other faculty members. Music, Aero-
space Studies, and Technology and Industrial Education have heavy loads in activity 
and laboratory courses and, in the case of Technology and Industrial Education, 
there are real limits in the number of student stations available in their shops. 
Also, Music has a great many small classes because of the nature of instruction. 
The only consolation is that these activity and laboratory courses do not require 
as much out-of-class time on the part of the instructor as lecture classes would. 
Finally, Law and Justice is a new program and grew faster than anticipated. While 
these loads are excessive and should be adjusted as soon as possible, we commend 
the faculty for going the extra mile to meet the needs of their students. 
Of equal concern are one or two departments or programs that fell below the 
mandated twelve contact hour load. These are English and Science Education. 
In these instances, enrollment dropped more than anticipated. Both have been 
impacted by the decline in Teacher Education enrollments. Science Education 
is a necessary program and must be maintained. Some adjustments can and have 
been made since the faculty members involved can and do teach in Natural Science 
departments. The English Department should not have a high contact hour load 
because of the out-of-class hours required for reading student compositions and 
papers. However, some adjustments have been made to increase the contact hour 
load to twelve. Two other programs should be mentioned. Economics appears to 
have low contact hour loads but this is more than offset by the very high student 
credit hour load and faculty student ratios. Policy permits lower contact hours 
in this case. Humanities also appears low but this is misleading. This is a 
program with only one full-time faculty member involved and he was on leave during 
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the 1975-76 year. Humanities was only offered Fall quarter by a part-time 
instructor. The average contact hour load was 15.89 Fall quarter. When this 
was averaged over three ~uartP.rs to get an average annual figure, the average 
became 5.30. 
b. Audit Findings With RP.spect to Student Credit Hour Loads and Faculty Student Ratio. 
As was stated earlier, the institutional aim is to have the average student credit 
hour load be between 250 and 275 SCH's per FTE faculty. At 72% of formula, the 
average should be around 2n5 SCH's. Of course there will be some variation de-
pending on the mix between the lower division, upper division and graduate levels, 
thus the band from 250 to 275. With respect to Faculty Student Ratios, the same 
approach was taken. At 72% of formula, the ratio should be approximately 1:18 
with again provision for mix variation, hence the stated goal of attaining a 
ratio between 1:17.5 and 1:20. Exhibit n shows the actual average student credit 
hour load for teaching faculty to have been 272.46 and the faculty student ratio 
to have been 1:18.49. When the .5 FTE for chairpersons and the FTE of the Deans 
is added in the actual average student credit hour load was 259.34 and the faculty-
student ratio was 1:17.60. Thus for the total institution, the stated goals 
were met with regard to these indicators. 
Again, however, while there should be and is wide variation from discipline to 
discipline, there are some concerns. Communication, Ethnic Studies, Law and 
Justice, Accounting, Business Administration and Economics were quite high. As 
was noted earlier, Economics had a lower contact hour load to partially offset 
the heavy student and student credit hour load, but an effort is being made to 
make other adjustments which will help in these and other growth areas. Depart-
ments with low average student credit hour loads and faculty student ratios such 
as Philosophy, English, History and Science Education are also of concern. 
History, English, Science Education and several other departments have shown a 
considerable decrease in enrollment largely attributable to the decline in Teacher 
Education enrollments but, also, in the case of History, Philosophy, English, 
and some others attributable in part to the current emphasis on career training 
which has hurt the Arts and Humanities areas. We are confident that these areas 
will revive again in the fufure as people again realize that there are other 
important values in higher education besides career training and that these 
values are currently being lost. In any event internal adjustments are being 
made and will continue to be made in order to move the departments at the ex-
tremes toward the middle. 
It should be noted at this pojnt that as enrollments have declined during the 
past few years, faculty adjustments have been made through not filling positions 
made vacant by resi~nations and retirements, by releasing some non-tenured 
faculty, and by utilizing Sumner Session as a fourth quarter with some faculty 
assigned to teach Summer School as one of their three regular assignment ~uarters. 
We have also shifted some faculty to assignments using secondary areas of ex-
pertise when possible, but our ability to do this is greatly limited by the need 
for highly trained specialists in most areas. These adjustments have kept 
teaching faculty totals close to budgeted levels without invoking the formal 
Reduction in Force policy which leads to severe morale problems and, frequently, 
litigation. Since resignations and retirements do not always occur in the right 
departments and since all members in some departments are tenured, it has been 
difficult to make all of the internal position shifts needed. The result is 
that there are areas in need of more staff and a few areas where reductions would 
help. Without going to formal Reduction in Force, however, these areas cannot 
be further reduced. If we were permitted to staff at 74% of formula, it would 
provide more flexibility. 
c. Audit Findings With Respect to Average Class Size. 
The stated goal for average class size was between 20 anct 25. Exhibits 10, 11, 
and 12 show that the average class was 21.93 Fall Quarter, 23.58 Winter Quarter, 
and 22.92 Spring quarter without multi-level classes included. When the multi-
level classes are included, the averages change to 22.00, 23.60, and 23.03. 
Multi-level classes are classes that could not be entered in the table by class 
level because students in the class sign up under several different numbers. 
For example, in Band, Orchestra and Choir, lower-division students enroll under 
a lower-division number, upper-division students under an upper-division number, 
and graduate students under a graduate number. Several departments have multi-
level classes. 
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~s can be seen from the exhibits, the institutional goal with respect to average 
class size was attained. Once more, however, while there should be, and is, 
wide variation from discipline to discipline based on the nature of instruction, 
class sizes need to be carefully monitored particularly in the cases where the 
average is extremely high or extremely low. 
d. Audit Findings With Respect to Class Sizes Compared to Institutional Standards. 
One standard, that of Average Class Size, has already been discussed. 'There 
remains the matter of comparing actual class sizes with the standards for lower 
division, upper division and graduate levels. As was stated, the institutional 
policy is in the form of recommended guidelines for lecture classes with exceptions 
being made on the basis of facilities limitations, equipment limitations, student 
safety considerations and the nature of instruction. Most exceptions fall into 
the categories of activity, laboratory, and seminar classes. Other exceptions 
can be made in order to accommodate student needs and interests with the concur-
rence of the School Dean. The recommended guidelines are for a minimum of 20 
students at the lower division, 10 at the upper division, and 5 at the graduate 
level for lecture or lecture discussion classes. Exhibits 13, 14, 15, 16, 17, 
and 18 in Appendix C display information on the number of classes offered at 
a scheduled time by size category and course level. The number of classes that 
did not meet the 20-10-5 guideline were 275 Fall Quarter, 265 Winter Quarter, and 
311 Spring Quarter which is an average of 283.67 for the year. The number of 
classes that were exceptjons on the basis of facilities limitations, equipment 
limitations, equipment limitations, student safety, or nature of instruction were 
85 Fall Quarter, 86 Winter Quarter, and 99 Spring Quarter or an average of 90. 
When these exceptions are subtracted from the original number not meeting the 
guidelines, the result is 190 Fall Quarter, 179 Winter Quarter, and 212 Spring 
Quarter, or an average of 193.67 to be explained. 
The average number of classes offered by teaching faculty was 997.67 per quarter. 
The 193.67 that need to be explained constitute 19.41% of the total classes. 
It will be remembered that the average contact hour load for teaching faculty was 
24.33% above the twelve contact hour load specified by the Faculty Code. Thus 
it can be seen that the 19.41% of under-enrolled classes was really covered by 
overloads carried by the faculty at no extra cost to the institution. Even when 
the Deans and the full FTE of the Chairpersons is included, the contact hour 
overload is 18.17% which comes within 1.24% of covering the so-called under-
enrolled cla~~e~. At . this point in th~ institut,inn's history, this flexibility 
to accommodate students needs is esl3cntlal. 'students must be afforded the oppor 
tunity to make orderly progress through the programs they have chosen. To not 
provide this opportunity is to ignore the institution's obligation to these 
students and could be construed as a violation of student rights. 
Of the classes to be explained, 102 Fall Quarter, 93 Winter Quarter, and 79 
Spring Quarter, or an average of 102.67 per quarter were courses required of the 
students for some purpose. Courses are required for a variety of reasons. For 
instance, some are required for a major or minor, some are required as prerequisite 
to other courses which creates sequence problems, and some are general institu-
tional requirements to meet basic and breadth requirements. These courses were 
taught to accommodate students who needed them. The 102.67 required courses per 
quarter represent 53.01% of the classes that did not meet the guidelines. 
The remaining 46.99% of the courses, 102 Fall Quarter, 93 Winter Quarter, and 
78 Spring Quarter, or an average of 91 per quarter, were taught to accommodate 
students interests which we consider to be an important consideration. College 
students should be encouraged to develop a wide range of interests and pursue 
knowledge in all of these interest areas. 
It is significant to note that other institutions have different standards or 
guidelines for class size. For example, the 1974-75 audit report for Eastern 
Washington State College indicates that their minimum class sizes are 10 for all 
the undergraduate classes and 5 for the graduate level. If our guidelines were 
the same as theirs, we would only have had 77 classes Fall Quarter, 75 Winter 
Quarter, and 84 Spring Quarter, or an average of 79 per quarter that did not meet 
the guidelines rather than an average of 193.67. Perhaps our guidelines need 
to be revised. 
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There is one additional thing to be said. As was stated earlier, it takes a 
year before adjustments in facuJty can be made. During the growth period of the 
1960's, we were always a year, and sometimes a biennium, behind in adding faculty 
because of the need to stay within the appropriated budget. Now it is a matter 
of enrollment decline and making downward adjustments, but the problem is still 
basically the same . One and sometimes two years are needed to make the adjust-
ments. Meanwhile it seems to make more sense to us to teach classes the stu-
dents need and want than to arbitrarily cancel classes and have no other assign-
ments to give to the faculty whose classes have been canceled. 
REC~TON TV 
A. CONCLUSIONS 
The average student credit hour load, faculty-student ratio, and average class size were 
appropriate at the institutional level and the institutional goals with respect to these 
indicators were attained during the 1975-76 academic years. Some internal adjustments are 
needed, however, at the departmental level to reduce the loads in some areas and increase 
them in others. 
The average contact hour load is higher than specified in the Faculty Code and there are 
a significant number of classes that do not meet the recommended guidelines for class 
size. This appears to be a trade off because these classes are covered by the faculty over-
load in contact hours. The contact hour load can be reduced by reducing the number of 
course offerings but this reduces also the ability of the institution to meet the needs 
and interests of students in a timely manner which allows them to make orderly progress 
through the programs in which they have enrolled. Given the low level of faculty formula 
entitlement, the high contact hour loaas may be the only way for the institution to gain 
needed flexibility. However, this is under continuous review and departments are again 
being asked to evaluate their offerings to see if some can be eliminated without doing a 
disservice to the students. They are also being asked to re-examine class scheduling to 
determine which classes must be offered each quarter and which can be offered less fre-
quently. This is not a new request to the departments. They are expected to do this on 
a continuing basis. The real concern with the contact hour load is with those departments 
where the load is excessively high and with the departments where it is too low. Adjust-
ments must be made in these areas. 
All in all, we feel the audit shows that we have been responsible managers with respect 
to faculty utilization in a time of uncertainty and enrollment decline given the continuing 
internal adjustment problems and the need for time in which to adjust. 
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APPENDIX A 
Fall, Winter, and Spring Quarter 
Average Faculty Load Information 
by Discipline 
Exhibi ts 7, 8, and 9 
'-· EXHIB_ 
FACULTY TEACHIN~ LOAD DATA FALL QUARTER 1975 
ADJUSTED CONTACT HOURS 
No. of CREDIT HOURS/FTE WEEKLY CLASS CONTACT HOURS/FTE Facultz Code Definitions Individual No. of 
Faculty Group Individual Group Individual Group Individual Instr.-Stu. FTE 
Department (FTE) Instruction Instrucrion Total Instructi:m Instr. Total Instruction Instr. Total (Hdc t.) /FTE Stu./FTE 
SCHOOL OF AR'::S & HUMANITIES 
Art 14.83 194.81 10.92 205.73 18.58 1.72 20.30 14.89 1.72 16.61 4.38 14.03 
Drama 4.50 200.89 2.00 202.89 11.78 .25 12.03 11.02 .25 11.27 .44 13.53 
English 20.02 261.09 3.00 264.09 11.49 .44 11.93 11.16 .44 11.60 .90 17.74 
Foreign Language 9.89 285.84 24.17 310.01 13.25 2.96 16.21 13.25 2.96 16.21 5.06 20.68 
Humanities .19 536 . 84 --- 536.84 15. 79 -- 15.79 15.79 -- 15.79 -- 35.79 
Mass Media 1. 63 363 .19 17.18 380.37 11.65 2.16 13.81 8.10 1. 65 9.75 6.75 2:3.36 
Music 19.50 205.08 37.48 242.56 10.46 9.18 19.64 9.49 9.18 18.67 18.10 16.35 
Philosophy and 
Religious Studies 6.25 327.36 1.44 328 .80 12.80 .18 12.98 12.72 .18 12.90 . 32 21.92 
TEACHING FACULTY SUMMARY 76.81 241.97 16.12 258.09 12.96 3 .24 16.20 11.84 3.23 15.07 6.52 17.35 
~ Dept. Chairman FTE 3.50 
School Dean 1. 00 33.00 --- 33.00 3.00 --- 3.00 3.00 -- 3.00 --- 2.20 
SCHOOL SUMMARY 81.31 228.98 15.23 244.21 12.28 3.06 15.34 11.22 3.06 14.28 6.16 16.41 
SCHOOL OF SOCIAL & BEHAVIORAL SCIENCES 
Communications 3.13 351.12 10.86 361.98 14.37 1. 23 15.60 14.37 1. 23 15.60 2.24 24.22 
I Ethnic Studies 2.50 332.00 60.80 392.80 15.26 7.62 22 . 88 15.26 7.62 22.88 14.00 26.19 
N Geography & Environ-
"' I mental Studies 5.67 243.91 .53 244.44 13.31 .07 13.38 13.00 .07 13.07 .18 16.30 
History - 8.13 222.02 5.78 227.80 11.11 .90 12.01 11.11 .90 12.01 1.48 15.23 
Law & Justice 3.30 452.42 13.64 466.06 16.42 1. 79 18.21 16.42 1. 79 18.21 3.33 31.13 
Political Science 4.69 311.51 33.05 344.56 15.35 4.13 19.48 15.35 4.13 19.48 5.54 22.97 
Psychology 28.67 207.04 21.28 228.32 10.99 4.63 15.62 10.52 4.63 15.15 8.93 15.73 
Sociology 10.72 297.57 30.32 327.89 10.03 2.26 12.29 10.03 2.26 12.29 5.13 21.88 
TEACHING FACULTY SUMMARY 66.81 257.40 20.52 277.92 11.94 3.19 15.13 11.71 3.19 14.90 6.03 18.76 
~ Dept. Chairman FTE 3.50 
Schoc.l Dean 1.00 245.00 -- 245.00 5.00 -- 5.00 5.00 -- 5.00 - -- 16.33 
SCHOOL SUMl1ARY 71.31 244.59 19.22 263.81 11.26 2.98 14.24 11.04 2.99 13.03 5.65 17.81 
SCHOOL OF BUSINESS & ECONOMICS 
Accounting 4.04 456.68 2.48 459.16 11.14 . 31 11.45 11.14 . 31 11.45 .50 30.61 
Business Administration 9.91 360.54 24.02 384.56 10.22 2.98 13.20 10.22 2.98 13.20 4.44 25.64 
Economics 4.69 429.64 1. 92 431.56 10.45 .24 10.69 10.45 .24 10.69 .85 28.77 
TEACHING FACULTY SUMHARY 18.64 398. 76 13.79 412.55 10.48 1. 71 12.19 10.48 1.71 12.19 2.68 27.50 
~Dept. Chairman FTE 0.00 
School Dean 1.00 280.00 
--
280.00 5.00 --- 5.00 5.00 -- 5.00 - 18.67 
SCHOOL SUMl1ARY 19.64 392.71 13.09 405.80 10.20 I. 62 11.82 1().20 1. 62 11.82 2.55 27.05 
EXHIBIT 7 (Continued) 
FACULTY TEACHING LOAD DATA r. FALL QUARTER 1975 
ADJUSTED CONTACT HOURS 
No. of CREDIT HOURS/FTE WEEKLY CLASS CONTACT HOURS/FTE Facultl Code Definitions Individual No. of 
Faculty Group Individual Group Individual Group Individual Instr.-Stu. FTE 
Department (FTE) Instruction Instruction Total Instruction Instr. Total Instruction Instr. Total (Hdct.)/FTE Stu./FTE 
SCHOOL OF PROFESSIONAL STl~IES 
Aerospace Studies 2.17 298.15 20.28 318.43 20.18 2.60 22.78 20.18 2.60 22.78 6.91 21.28 
Business Education 7.49 319.89 2.00 321.89 15.31 .22 15.53 14.51 .22 14.73 .53 21.70 
Early Childhood Ed. 2.25 159.56 3.55 163.11 13.45 .52 13.97 11.90 .52 12.42 .89 10.93 
Education 58.24 167.57 69 . 93 237.50 9.62 6.32 15.94 9.47 5.18 14.55 10.89 16.52 
Home Economics 8. 71 260.96 7 . 92 268.88 12.30 1. 00 13.30 11.27 1.00 12.27 2.53 17.98 
Physical Ed., Leisure 
Services and Health 
Education 27.85 255.15 4.81 259.96 13.13 .78 13.91 11.63 .78 12.41 1.87 17.36 
Tech. & Ind. Ed. 6.39 270. 73 18.00 288.73 20.58 2.25 22.83 18.11 2.25 20.36 6.42 19.53 
TEACHING FACULTY SUMMARY 113.1J 214.59 39 .42 254.01 11.97 3. 72 15.69 11.21 3.09 14.30 6.81 17.33 
~ Dept. Chairman FTE 2.50 
School Dean l.OO 
SCHOOL SUMMARY 116.60 208.15 38.23 245.99 11.61 3.61 15.22 10.88 3.00 13.88 6.60 16.81 
SCHOOL OF NATURAL SCIENCES & MATHEHATICS 
Anthropology 6.27 373.68 8.29 381.97 16.59 1. 08 17.67 15.75 1. 08 16.83 2. 07 25.50 
Biological Sciences 14.10 240.57 4.25 244.82 14.57 .82 15.39 13.21 .82 14.03 1. 35 16.44 
Chemistry 9.00 229.00 4.39 233.89 16.17 .70 16.87 15.08 .71 15.79 2. 11 15.67 
I Health Science and 
N Speech Pathology 2.82 262.05 18.09 280.14 19.15 2.83 21.98 18.04 2.83 20.87 4.96 19.03 .._, 
I Mathematics and 
Computer Science 12.24 298.86 2.53 301.39 12.85 .42 13.27 12.55 .41 12.96 1.06 20.17 
Physics and Geology 7.51 298.93 1.07 300.00 16.20 .19 16.39 14.07 .19 14.26 .40 20.01 
Science Education 1. 40 185. 71 2.86 188.57 15.71 .36 16.07 15.00 .36 15.36 1.43 12.57 
TEACHING FACULTY SUMMARY 53.34 275.55 4.69 280.24 15.19 .74 15.93 14.10 .74 14.84 1.56 18.76 
~ Dept. Chairman FTE 3 . 00 
School Dean 1.00 15.00 
-
15.00 3.00 
---
3.00 3.00 
-
3.00 -·-- 1.00 
~ Senate Chairman FTE . so 
SCHOOL SUMMARY 57.84 254.37 4.32 258.69 14.05 . 69 14.74 13.05 . 69 13.74 1.44 17.32 
MISCELLANEOUS PROGRAMS 
Asian Programs .67 220.89 
--
220.89 23.88 
-
23.88 -- 23.88 --- - 14.73 
Organizational 
Development 2 . 00 38.00 20.00 58.00 3.50 3 . 22 6. 72 3.50 3 . 22 6. 72 s.so 4 . 43 
TEACHING FACULTY SUMMARY 2. 67 83.90 14.98 98.88 8.61 2.41 11.02 8.61 2.41 11.02 4.12 7 . 02 
INSTITUTIONAL SUMMARY 
TEACHING FACULTY SUMMARY 331.37 248.69 22.98 271.67 12.60 2.90 15.50 11.86 2.68 14.54 5.49 18.34 
~ Dept. Chairman FTE 12.50 
~ Fac.Sen.Chairman FTE .so 
School Deans 5.00 114.60 
--
114.60 3.20 
-
3.20 3.20 - - 3.20 --- 7. 64 
FINAL SUMMARY 349.37 237.52 21.79 259.31 12.00 2.75 14.75 11.30 2.54 13.84 5.20 17.51 
EXHIBIT 3 
FACULTY TEACHING LOAD DATA WINTER QUARTER 1976 
ADJUSTED CONTACT HOURS 
No. of CREDIT HOURS/FTE WEEKLY CLASS CONTACT HOURS/FTE Facultl Code Definitions Individual No. of 
Faculty Group Individual Group Individual Group Individual Instr.-Stu. FTE 
Department (FTE) Instruction Instruction Total Instruction Instr. Total Instruction Instr. Total i_Hdct.)/FTE Stu./FTE 
SCHOOL OF ARTS & HUMANITIES 
Art 14.93 205.30 14.33 219.63 17.95 2.43 20.38 13.38 2. 43 15.81 5.60 15.20 
Drama 3.50 269.71 19.43 289.14 14.99 2 . 64 17.64 13.97 2 . 64 16.61 5.14 19.43 
English 19.95 234.14 .95 235.09 10.78 . 14 10.92 10.4::' . r.+ 10.56 .55 15.76 
Foreign La~guage 9.70 226.91 2.68 229.59 13.02 .34 13.36 13.02 . 34 13.36 .93 15.31 
Mass l!edia 1.50 348.67 32.67 381.34 12.67 4.51 17.18 10.33 4 . 51 14.84 9.33 25.76 
Music 19.80 181.06 37.12 218.18 11.89 9 . 23 21.12 10.65 9.23 19.88 18.03 14.84 
Philosophy and 
Reli~ious Studies 6. 70 304.48 28.35 332.83 10.52 3. 77 14.29 10.52 3 . 77 14.29 4.92 22.19 
TEACHING FACULTY SUMMARY 76.08 223.83 17.10 240.93 12.97 3.50 16.47 ll. 56 3.50 15.06 6.91 16.28 
~ Dept. Chairman FTE 3 . 50 
School Dean l.OO 
SCHOOL SlJMti..ARY 80.58 211.33 16.14 227.47 12.24 3.30 15.55 10.91 :1.30 14.22 6.52 15.37 
SCHOOL OF SOCIAL & BEHAVIORAL SCIENCES 
Communications 3.00 401.00 9.67 410.67 16 . 44 1.63 18.07 16.44 1. 63 18.07 3.00 27.44 
Ethnic Studies 2.95 465. 77 58.98 524.75 19.70 7. 37 27.07 19.76 7.37 27.07 13.89 34.99 
I Geography & Environ-
N mental Studies 5.50 275.27 6.36 281.63 12.06 .82 12.88 11.88 .82 12.70 l. 45 18.80 CXl 
I History 8.10 193.82 7.16 200.98 11.67 .90 12.57 11.67 .90 12.57 l. 73 13.51 
Law & Justice 2.30 386.96 10.00 396.96 16.58 1.43 18.01 16.58 1.43 18.01 3.48 26.70 
Political Science 4.93 340.37 17.44 357.81 15.49 2.18 17.67 15.49 2.18 17.67 3.24 23.86 
Psychology 28.68 204.85 19.56 224.41 10.19 5 . 30 15.49 9.94 5.30 15.24 7.98 15.64 
Sociology 9.85 342.64 18.27 360.91 12.59 2. 32 14.91 12.59 2.32 14.91 3.76 24.09 
TEACHING FACULTY SUMMARY 65.31 267.63 17.54 285.17 12.23 3.48 15.71 12.11 3.48 15.59 5.54 19.34 
~ Dept. Chairman FTE 3.5 
School Dean l.O 68.00 
-·-- 68.00 3.00 -- . 3.00 3.00 -- 3.00 - 4.53 
SCHOOL SUMMARY 69.81 251.35 lli .41 267.76 11.48 3.25 14.73 ll. 37 3.25 14.63 5.18 18.16 
SCHOOL OF BUSINESS & ECONOMICS 
Accounting 5.00 538.00 18.20 556.20 11.98 2. 32 14.30 11.98 2.32 14.30 4.40 37.11 
Business Administration 9.51 409.47 6.83 416.30 11.05 .86 11.91 11.05 .86 11.91 l. 79 27.75 
Economics 4.50 476.89 8.67 485.56 9.64 l. 09 10.73 9.64 1.09 10.73 2.44 32.38 
TEACHING FACULTY SUMMARY 19.01 459.23 10.26 469.49 10.96 1.30 12.26 10 .96 l. 30 12.26 2.63 31.31 
~, ilept. Chairman FTE 0.00 
School Dean 1.00 250.00 2.00 252.00 5.00 .25 5.25 5.00 .25 5.00 1.00 16.80 
SCHOOL SUMMARY 20.01 448.77 9.85 458.62 10.66 l. 25 ll. 91 10.66 1.25 11.91 2.55 30.58 
EXHIBIT 8 (Continued) 
FACIJLTY TEACHING LOAD DATA WINTER QUARTER 1976 
ADJUSTED CONTACT HOURS 
No. of CREDIT HOURS/FTE WEEKLY CLASS CONTACT HOURS/FTE Facult~ Code Definitions Individual No. of 
Faculty Group Individual Group Individual Group Individual Instr.-Stu. FTE 
Department (FTE) Instruction Instruction Total Instruction Instr. Total Instruction Instr. Total (Hdct. )/FTE Stu./FTE 
SCHOOL OF PROFESSIONAL STUDIES 
Aerospace Studies 2.00 221.00 29.00 250.00 13.85 3.69 17.54 13.47 3.69 17.16 8.00 16.72 
Business Education 8.02 317.90 8.73 326.63 14.17 1. 30 15.47 13.63 1. 30 14.93 3.24 22.08 
Early Childhood Ed. 2.20 258.19 4.54 262.73 12.29 .65 12.94 12.29 .65 12.94 2.27 17.60 
Education 52.75 170.83 76.31 247.14 10.27 6.45 16.72 9.51 5 . 47 14.98 11.98 17.63 
Home Economics 8.10 292.72 2.22 294.94 13.71 .29 14.00 11.92 . 29 12.21 . 74 19.67 
Physical Ed., Leisure 
Services and Health 
Education 28.11 274.76 8.73 283.49 13.44 1.20 14.64 12.08 1.17 13.25 3.31 18.94 
Tech. & Ind. Ed. and 
Safety Education 7.32 296.17 22.94 319.11 23.91 3.54 27.45 21.55 3.54 25.09 7 . 10 21.98 
TEACHING FACULTY SUMMARY 108.50 228.88 42.35 271.23 12.66 3.88 16.54 11.71 3.43 15.14 7.65 18 .73 
Y, Dept. Chairman FTE 2.50 
School Dean 1.00 
SCHOOL SUMMARY 112.00 221.73 41.03 262.76 12.26 3.76 16.02 11.34 3.32 14.66 7.18 18.14 
SCHOOL OF NATU~4L SCIENCES & MATHEMATICS 
Anthropology 5.98 362.38 6 . 35 368.73 15.13 . 83 15.96 14.50 .83 16 . 04 1. so 24.61 
Biological Sciences ll•. 20 279.43 6.34 285.77 15.66 1.09 16.75 14.22 1.09 15 . 31 3 . 80 19.36 
I Chemistry 9.00 205.11 4.22 209.33 15.89 .62 16.51 14.89 .62 lS.Sl 1. 55 14.04 
"' 
Health Science and 
'"' I Speech Pathology 2.69 320.82 8.55 329.37 18.59 l.ll 19.70 17.75 1.11 18.86 2.60 22.16 
Mathematics and 
Computer Science 12.38 300.08 5 . 09 305.17 13.93 .82 14.75 13.77 .82 14.59 1.91 20.52 
Physics and Geology 7.51 279.08 1.35 280.43 16.74 .15 16.89 14.87 .15 15.02 .44 18.72 
Science Education 1.40 125.71 --- 125.71 10.71 
- -
10.71 9.10 - 9.10 - 8.86 
TEACHING FACULTY SUMMA.W 53.16 278.98 4.93 283.91 15.41 .76 16.17 14.40 .76 15.16 2.09 19.09 
Y, Dept. Chairman FTE 3.00 
School Dean 1.00 56.00 -- 56.00 4.00 -- 4.00 4.00 - 4.00 --- 3.73 
Y, Senate Chairman FTE .so 
SCHOOL SUMMARY 57.66 258.18 4.55 262.73 14.26 .70 14.96 13.34 .68 14.05 1.93 17.66 
MISCELLANEOUS PROGRAMS 
Asian Studies .67 94.03 
-
94.03 6 . 54 
--
6.54 6.54 
-
6.54 
- -
6.31 
Organizational Dev. 2.00 7S.OO 10 . 00 85.00 6.48 1 . 53 8.04 6.48 1. 53 8.04 5.00 6.03 
TEACHING FACULTY SUMMA_l{Y 2.67 79.77 6.31 87.27 6.49 .96 6.02 6.49 .96 6.02 3.15 6.10 
INSTITUTIONAL SUMMARY 
TEACHING FACULTY SUMMARY 324.73 25S.62 23.12 278.74 12.95 3.02 15.97 12.07 2.86 14.93 5.81 18.94 
Y, Dept. Chairman FTE 12.50 
Y, Fac.Sen.Chairman FTE .so 
School Deans 5.00 74 .sc .40 75.20 2.40 .OS 2.45 2.40 .OS 2.45 .20 5.01 
FINAL SUMMARY 342.73 243.30 21.91 265.21 12.30 2.86 15.16 11.47 2. 71 14.18 S.Sl 18.02 
... 
'' 
EXHIBIT 
_9_ 
FACULTY TEACHING LOAD DATA SPRI~G QUARTER 1976 
ADJUSTED CONTACT HOURS 
No. of CREDIT HOURS/FTE WEEKLY CLASS CONTACT HOURS/FTE Facult~ Code Definitions Individua::_ No. of 
Faculty Group Individual Grou? Individual Group Individual Instr.-Stu. FTE 
Department (FTE) Instruction Instruction Total Instruct:.on Instr. Total :=nstruction Instr. Total (Hdct.)/FTE Stu./FTE 
SCHOOL OF ARTS & HUMANITIES 
Art 15.24 190.35 15.75 206.10 18.18 2.39 20.57 14.61 2.39 17.00 6.23 14.26 
Drama 3.50 238.29 14.57 252.86 16.71 1. 93 18.64 16.19 1.93 18.12 5.14 16.94 
English 20.20 208.91 2.28 211.19 10.89 . 40 11.29 10.54 .40 10.95 .79 14.12 
Foreign Language 9.70 219.38 7.42 226.80 13.09 .93 14.02 13.09 .93 14.02 1. 65 15.12 
Mass Media 1.50 204.67 27.33 232.00 16.67 3.42 20.09 15.83 3.42 19.25 8.67 15.46 
Music 19.84 168.75 33.52 202.27 10.71 7 . 69 18.40 9.82 7.69 17.51 14.67 13.64 
Philosophy and 
Religious Studies 5.60 241.07 4.82 245.89 11.73 .61 12.39 11.07 .61 11.68 1.25 16.39 
TEACHING FACULTY SUMMARY 75.58 199 . 63 15.11 214.74 13.05 2.93 15.98 11.90 2.93 14.83 6.03 L4.48 
~ Dept. Chairman FTE 3.50 
School Dean 1.00 27.00 14.00 41.00 6.00 1. 76 7.76 6.00 1. 76 7.76 4.00 2.73 
SCHOOL SU!-21ARY 80.08 188.75 14.43 203.18 12.39 2.79 15.18 11.31 2. 79 14.10 5.74 13.70 
SCHOOL OF SCCIAL & BEHAVIOr~ SCIENCES 
Communications 3.00 346.33 6.33 352.66 13.00 .80 13.80 13.00 .80 13.80 2.00 23.51 
Ethnic Studies 3.06 267.32 29.41 296.73 13.10 3.68 16.78 13.10 3.68 16.78 6 . 21 19.78 
Geography and Environ-
I mental Studies 5.55 212.07 2.88 214.95 14.41 .39 14.80 14.10 . 39 14.49 .90 14.33 w 
0 History 8.03 175.47 5.23 180.70 12.02 .76 12.78 12.02 .76 12.78 1. 62 12.16 I 
Law & Justice 2.06 351.94 11.17 363.11 18.10 1.58 19.68 18.10 1.58 19.68 2.91 24.35 
Political Science 5.04 292.86 15.08 307.94 14.58 1. 89 16.47 14.58 1. 89 16.47 3. 77 20.53 
Psychology 28.78 238.50 11.50 250.00 11.05 4.83 15.88 10.89 4 . 83 15.72 4.73 L8.15 
Sociology 9.84 283.74 12.50 296.24 12.51 1.69 14.20 12.51 1. 69 14.20 2.85 l9.78 
TEACHING FACULTY SUMMARY 65.36 249.39 11.01 260.40 12.36 2.9], 15.27 12.26 2 . 91 15.17 3.55 18.04 
~ Dept. Chairman FTE 3.50 
School Dean 1.00 175.00 
-
175.00 5.00 
-
5.01) 5.00 
---
5.00 --- 11.67 
SCHOOL SlWMARY 69.86 235.82 10.31 246.13 11.63 2.73 14. 36 11.53 2.73 14.26 3.32 17.04 
SCHOOL OF BCSINESS & ECONOMICS 
Accounting 4.42 419.68 2.49 422.17 11. 31 .31 11.62 11.31 . 31 11.62 .68 28.90 
Business Administration 9.60 382.81 36.46 419.27 10.72 4.46 15.18 10.72 4.46 15.18 8.75 2i .95 
Economics 4.68 461.54 15.17 4 76.71 11.05 1. 36 12.41 11.05 1. 36 12.41 3.42 31.78 
TEACHING FACULTY SUMMARY 18.70 411.23 23.10 434.33 10.94 2. 71 13.65 10.94 2. 71 13.65 5.51 29.13 
~ Dept. Chairman FTE 0.00 
School Dean 1.00 
--
5.00 5.00 
--
.63 .63 --- .63 .63 1.00 -- . 3J_ 
SCHOOL SUMMARY 19.70 390.36 22.18 412.54 10.33 2.60 12.99 10.39 2.60 12.99 5.28 27.67 
EXHIBIT 9 (Continued) 
FACULTY TEACHING LOAD DATA SPRING QUARTER 1976 
ADJUSTED CONTACT HOURS 
No. of CREDIT HOURS/FTE ~EKLY CLASS CONTACT HOURS/FTE Facult~ Code Definitions Individual No. of 
Faculty Group Individual Group Individual Group Individual Instr.-Stu. FTE 
Department (FTE) Instruction Instruction Total Instruction Instr. Total Instruction Instr. ~ (Hdct./)FTE Stu./FTE 
SCHOOL OF PROFESSIONAL STUDIES 
Aerospace Studies 2.00 368.50 24.00 392.50 19.05 3.07 22.12 19.05 3.07 22 .12 7.00 26.22 
Business Education 7.27 336.04 18.02 354.06 14.37 2.31 16.68 13.38 2 . 31 15.69 4.95 23.67 
Early Childhood Ed. 1.53 256.21 5.23 261.44 16.34 .66 17.00 12.43 .66 13.09 1. 96 17.42 
Education 52.07 182.04 86.46 268.50 10.59 6.61 17.02 10.59 5.39 15 . 98 14.67 18.97 
Home Economics 8.00 278.63 5.12 283.75 14.62 .81 15.43 13.37 .81 14.18 1.63 19.08 
Physical Ed., Leisure 
Services and Health Ed. 27.72 322.51 9.16 331.67 14.41 1.33 15.74 12.95 1.24 14.19 4.04 22.15 
Tech. & Ind. Ed. and 
Safety Ed. 7.35 319.19 14.69 333.88 25.38 2.01 27.39 22.79 2.01 24.80 5.44 22.39 
TEACHING FACULTY SUNMARY 105.94 250.77 48.06 298.83 13.42 4.03 17.45 12.64 3.40 16.04 9.27 20.49 
~Dept. Chairman FTE 2.50 
School Dean 1.00 
SCHOOL SUMMARY 109.44 242.74 46.53 289.27 12.99 3.90 16.89 12.24 3.29 15.53 8.97 19.83 
SCHOOL OF NATURAL SCIENCES & MATHEMATICS 
Anthropology 5.98 272.58 8.36 280.94 13.88 LOS 14.93 13.51 1.05 14.56 2.17 18.73 
I Biological Sciences 13.85 227.58 10.40 237.98 17.00 1. 76 18.76 15.20 1. 76 16.96 3.75 16.19 
w Chemistry 9.25 188.11 5.40 193.51 19.57 .77 20.34 18.43 .77 19.20 2.59 12.99 1-' 
I Health Science and 
Speech Pathology 2.95 277.62 17.63 295.25 15.87 2.29 18.16 15.49 2.29 17.78 3.73 19.82 
Mathematics and 
Computer Science 12.24 215.52 3 . 92 219.44 11.72 .55 12.27 11.54 .55 12.09 1.31 14.67 
Physics and Geology 7.51 245.81 .93 246.74 17.64 .11 17.75 15.80 .12 15.92 .40 16.45 
Science Education 1.90 128.42 7.37 135.79 9.47 1.58 11.05 7.37 1.58 8.95 1.58 9.16 
TEACHING FACULTY SUMMARY 53.68 224.83 6.80 231.63 15.65 1. 03 16.68 14.56 1.03 15.59 2.31 15.56 
~Dept. Chairman FTE 3.00 
School Dean 1.00 
~ Senate Chairman FTE .so 
SCHOOL SUMMARY 58.18 207.44 6.27 213.71 14.44 .95 15.39 13.43 . 95 14.38 2.13 14.36 
IUSCELLANEOUS PROGRAMS 
Asian Programs .67 98.51 7.46 105.97 4.48 . 94 5.42 4.48 .94 5.42 1.49 7.06 
Organizational Dev. 2.00 183.00 17.00 200.00 5 . 50 3.67 9.17 5.50 3.67 9.17 5.50 13.77 
TEACHING FACULTY SUMMARY 2.67 161.80 14.61 176.40 5.24 2 . 98 8 . 22 5.24 2,98 8.22 4.49 12.08 
INSTITUTIONAL SUMMARY 
TEACHING FACULTY SUMMARY 321.93 242.74 24.20 266.94 13.28 2.95 16.23 12.55 2.75 15.30 5.93 18.19 
~ Dept. Chairman FTE 12.50 
~ Fac.Sen.Chairman FTE .so 
School Deans 5.00 40.40 3.80 44.20 2.20 .48 2.68 2.20 .48 2.68 1.00 2.95 
FINAL. SUMMARY 339.93 230.48 22.97 253.45 12.61 2.81 15.42 11.92 2.61 14.53 5.63 17.27 
APPENDIX B 
Fall, Winter, and Spring Quarter 
Averag e Class Size 
by Discipline 
Exhibits 10, 11 , a nd 12 
DISCIPLINE 
Accounting 
Aerospace 
Allied Health Science 
Anthropology 
Art 
Asian Studies 
Biological Sciences 
Botany 
Business Administration 
Business Education 
Chemistry 
Chinese 
Computer Science 
Communications 
Distributive Education 
Drama 
Early Childhood Ed. 
Economics 
Education 
Educational Media 
English 
Environmental Studies 
Ethnic Studies 
Foreign Languages 
French 
Geography 
Geology 
German 
Health Education 
History 
Home Economics 
Humanities 
Law & Justice 
Leisure Services 
Mass Media 
Mathematics 
Music 
Physical Education 
Philosophy 
Physics 
Political Science 
Psychology 
Religious Studies 
Safety Education 
Sci e nce Education 
Sociology 
Social Science 
Speech Pathology & 
Audiology 
Spanish 
Special Education 
Technology and 
Industrial Education 
Zoology 
Cross Listed Classes 
Mixed Levels 
CIVSC Average 
(Average including 
mixed levels) 
Exhibit 10 
AVERAGE CLASS SIZE BY DISCIPLINE AND BY 
COURSE LEVEL (GROUP INSTRUCTION) 
Full Quarter, 1975 
AVERAGE CLASS SIZE 
By Cours e Level (Group Instruction) 
Lower Upper 
100 200 Div. 300 400 Div. 500 600+ 
54.50 54.50 38.50 30 . 00 37.29 
28.00 13.00 20.50 19.00 19 . 00 
23.67 23.67 
49.50 14.00 44.43 11.10 14 . 60 12.27 
40.20 17.27 24.44 13.56 12.00 12.93 8.00 
15.00 15.00 
43.77 9.00 41.29 16.00 17.63 16.93 5.00 
13.00 13.00 13.00 
45.50 45.50 38.31 26.40 35.00 
29.17 22.60 26.18 32.33 14.50 25.20 8 . 50 
41.90 15.00 37.42 30.90 5.50 26.67 3.00 
12.00 4.00 8.00 
21.67 21.67 
63.00 20.67 31.25 17.67 18.00 17.85 
13.67 13.67 
43.00 17.00 23.50 11.80 10.50 11.43 
13.67 32.00 18.25 
51.00 71.33 66.25 24.83 24.83 
23.04 23.00 23.02 13 . 33 22.00 
13.33 3.00 10.75 
26.88 17.75 23.83 19.28 13.00 16.42 4.00 
60.00 60.00 
24.50 18.00 20.17 16.50 20.00 17.67 
7.00 7.00 
25.33 12.00 22.00 5.00 5.50 5.33 
35.25 14 . 00 31.00 14.71 6.50 12.89 
40.00 40.00 19.60 7.33 15.00 
17.25 8.00 13.29 5.00 5.00 5.00 
50.00 67.50 58.75 20.00 21.00 20.71 
32.67 32.67 17.91 9.33 16.07 3.00 
25.50 45.20 34.45 22.50 17.60 19.00 
47.00 47.00 34.00 34.00 
22.50 22.50 24.14 13.33 20.90 
27.33 27.33 20.67 18.14 18.90 
42.00 42.00 17.50 15.00 16.67 
34.11 9.67 30.77 12.80 7.50 9.91 2.67 
31.30 12.61 17.53 19.14 18.50 18.85 4.00 
24.53 23.07 24.30 19.88 22.50 20.57 
22.00 26.40 25.67 14.50 14.50 
7.50 10.83 10.00 13.50 2.00 11.20 
44.00 27.00 38.33 19.70 24.50 21.07 
197.00 81.00 119.67 19.44 17.39 18.51 8.00 
44.00 44.00 32.00 32.00 
16.50 16.50 4.00 18.00 8.67 
15 . 50 15.50 
42.83 47.00 43.43 25.60 7.00 22.50 
14.33 14.33 
19.33 19.33 22.00 10.50 14.33 2.67 
29.20 24.00 27.25 16.80 7.67 13.38 
39.80 21.18 27.00 7.00 
22.00 18.40 20.20 20.16 17.33 19.22 23.00 
30.00 30.00 13.00 13.00 13.00 
40.00 40.00 36.00 18.67 28.57 
31.87 24.30 28.87 20.91 16.87 19.27 8.46 22.00 
-32-
Grad. Tota l 
41.11 
19 . 43 
23.67 
22.50 
8.00 18.53 
15.00 
5.00 28.28 
13.00 
36 . 91 
24.22 
29.81 
8.00 
21.67 
22.73 
13.67 
15.82 
18.25 
41.40 
14.00 21.00 
10.75 
4.00 19.02 
60 . 00 
19 . 33 
7.00 
14. RR 
19 . 36 
28.24 
11.44 
41.00 
3.00 20 . 19 
25.80 
42.67 
21.17 
20.85 
31 . 14 
2.67 22.06 
4.00 17.60 
23.52 
20 . 08 
10.46 
24.12 
8.00 22 . 11 
38.00 
11 . 80 
15.50 
30.21 
14.33 
2.67 12.11 
20.31 
7.00 25.82 
23.00 19.90 
16.40 
33.33 
26.61 
8.82 22 . 92 
(23.03) 
DISCIPLINE 
Accounting 
Aerospace 
Allied Health Science 
Anthropology 
Art 
Asian Studies 
Biological Sciences 
Botany 
Business Administration 
Business Education 
·Chemistry 
Chinese 
Computer Science 
Communications 
Distributive Education 
Drama 
Early Childhood Ed. 
Economics 
Education 
Educational Media 
English 
Environmental Studies 
Ethnic Studies 
Foreign Languages 
French 
Geography 
Geology 
German 
Health Education 
History 
Home Economics 
Humanities 
Law &. Justice 
Leisure Services 
Mass Media 
Mathematics 
Music 
Occupational Education 
Physi.cal Education 
Philosophy 
Physics 
Political Science 
Psychology 
Religious Studies 
Safety Education 
Science Education 
Sociology 
Social Science 
Speech Pathology &. 
Audiology 
Spanish 
Special Education 
Technology and 
Industrial Education 
Zoology 
Cross Listed Classes 
Mixed Levels 
CWSC Average 
(Average including 
mixed levels) 
Exhibit 11 
AVERAGE CLASS SIZE BY DISCIPLINE AND BY 
COURSE LEVEL (GROUP INSTRUCTION) 
Winter Quarter , 1976 
AVERAGE CLASS SIZE 
By Cours e Level (Group Instruction) 
Lower Upper 
100 200 Div. 300 400 Div. 500 600+ 
54.75 54.75 42 . 80 29.50 39.00 
16 . 20 16 . 20 
28.00 28.00 
54.60 29.00 50 . 33 17.50 6 . 00 13.08 
37.20 17.00 24.21 16. 38 15.80 16.22 9.33 
9 . 00 9 . 00 
38.87 14.00 35.94 15.60 49.17 33.91 9.00 
19 . 50 19.50 10.00 10.00 
43.33 43.33 33.71 21.25 27.07 
33.70 20.60 29.33 41.50 18.83 33.94 16.00 
30.73 5.00 28.58 27.85 27.85 
12.00 12.00 
27 . 00 27.00 17 . 00 17 . 00 
77.00 20.67 34.75 24.67 18.67 21.67 
29 . 00 19 . 00 24 . 00 
54.00 18.75 25.80 11.00 8.40 9.38 
6.00 6.00 10.00 24.86 21.56 
67.00 78.67 75.75 26.50 17.00 24.60 
21 . 90 21.13 21.42 15.75 
14.33 15.67 15.00 
26.41 11.40 23.00 17.47 17 . 54 17.50 4.00 
66.00 66.00 
36.00 20.00 23.20 14 .00 18.43 17.88 5.00 
20.00 20.00 
16.67 17.00 16.75 5.50 3.00 3 . 50 
45.67 14.00 39.25 17.75 10.50 15.33 
28.38 6.00 25.89 31.50 12.50 22.00 
13.00 8.50 11.50 8.00 8.00 
56.33 124.00 83.40 18.00 24.50 22.33 
40.25 40.25 14.00 6.25 11.62 5.00 
21.00 40.29 31.38 18.60 16.57 17.42 
65.00 65.00 
27.00 27.00 24.00 21 . 50 22.57 
31.33 31.33 14.00 16.25 15.80 
39 . 00 39 . 00 21.00 10 . 00 17.33 
30.77 4.50 28.58 15.67 9.83 11.78 2.50 
37.22 12.80 18.44 22 . 11 11.75 w.1n 5.40 
11.00 
27.05 28.69 27.32 22.85 18 . 55 21.32 
37.25 37.25 17.60 17.00 17.43 
19.00 14.50 15.40 15.00 4.00 12.80 
49.00 25.00 37 . 00 20.18 17 . 00 19.33 
109.00 18.50 48.67 28.07 17.24 24.07 8.25 
3 . 00 3.00 22.00 16.00 20.00 
13.50 11 . 20 11.86 
17.67 17.67 
51.00 36.00 48.00 22.00 12 . 75 19 . 82 
21.75 21.75 
21.33 21.33 17.50 6.50 12.00 2.50 
21.83 15.50 20.25 12.33 10.67 11.50 
25 . 57 20 . 67 22.47 13.00 
23.20 24.00 23.60 13.13 16.18 14.89 20.50 
15 . 67 20 . 00 16.75 
38.36 33.73 36.94 26.83 17.27 22.26 5.00 
32.26 25.45 29.25 22.45 17 . 81 20.28 10.40 
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Grad Total 
44.73 
16.20 
28.00 
26 . 22 
9.33 18.83 
9.00 
9.00 33.40 
16.33 
29.78 
16.00 31.38 
28.20 
12.00 
23 . 67 
26.90 
24.00 
15.69 
20.00 
47.33 
15.75 20.09 
15.00 
4.00 19.45 
66 . 00 
5.00 17.93 
20.00 
10.13 
24.30 
24.6A 
11.00 
50.09 
5.00 17.60 
24 . 68 
65.00 
24 . 18 
19.38 
28.17 
2 . 50 22.77 
5.40 16.71 
11.00 11.00 
25.61 
24 . 64 
14.10 
21.41 
8.25 22 . 16 
15 . 75 
11 . 86 
17 . 67 
26 . 23 
21.75 
2.50 13.00 
16 . 50 
13.00 21.57 
20 .'50 18.06 
16.75 
5.00 30.78 
24.12 
10.40 23.58 
(23.60) 
I 
DISCIPLINE 
Accounting 
Aerospace 
Allied Health Science 
Anthropology 
Art 
Biological Sciences 
Botany 
Business Administrat i on 
Business Education 
Chemistry 
Computer Science 
Communications 
Distributive Education 
Drama 
Early Childhood Ed. 
Economics 
Education 
Educational Media 
English 
Environmental Studies 
Ethnic Studies 
Foreign Languages 
French 
Geography 
Geology 
German 
Health Education 
History 
Home Economics 
Humanities 
Law & Justice 
Latin American Studies 
Leisure Services 
Mass Media 
Mathematics 
Music 
Physical Education 
Philosophy 
Physics 
Political Science 
Psychology 
Religious Studies 
Safety Education 
Science Education 
Sociology 
Social Science 
Speech Pathology and 
Audiology 
Spanish 
Special Education 
Technology and 
Industrial Education 
Zoology 
Cross Listed Classes 
Mixed Levels 
CWSC Average 
(Average including 
mixed levels) 
Exhibit 12 
AVERAGE CLASS SIZE BY DISCIPLINE AND BY 
COURSE LEVEL (GROUP INSTRUCTION) 
Spring Quarter, 1976 
AVERAGE CLASS SIZE 
By Course Level (Group Instruction) 
100 
36.00 
40.20 
34.75 
34.08 
23.86 
21.54 
30.00 
52.00 
50.00 
76.00 
23.28 
17.00 
17.67 
22.75 
32.25 
12.75 
00.00 
28.67 
20.25 
25.00 
28.08 
35.82 
24.75 
10.00 
53.00 
90.00 
44.33 
25.00 
22.33 
27.92 
200 
44.67 
19.50 
14.50 
14.17 
9.00 
49.00 
20.25 
3 . 00 
20.00 
16.00 
59.00 
19.17 
14.75 
8.00 
10 . 00 
15.00 
7.00 
92.00 
56.75 
25.00 
21.33 
17.33 
10.75 
10.30 
34.07 
30.00 
14.33 
30.00 
77 . 50 
19.00 
29.00 
14.00 
15.25 
68.00 
65.33 
26.17 
Lower 
Div. 
44.67 
25.00 
32.86 
22.40 
32.15 
49.00 
22.55 
20.21 
30.00 
30.67 
50.00 
16.00 
63.25 
22.25 
15.50 
8 . 00 
15.75 
21.20 
32.25 
11.60 
94.67 
28.67 
38.50 
25.00 
25.00 
21.33 
17.33 
24.00 
17.68 
26.27 
30.00 
12.60 
37.67 
81.67 
19.00 
44.33 
29.00 
22.25 
18.29 
68.00 
65.33 
27.27 
300 
60.00 
13.55 
15.38 
11.67 
17.25 
45.18 
26.22 
32.13 
9 . 00 
22.33 
38.00 
15 . 20 
17.00 
29.40 
19.06 
4.25 
20.45 
28 . 00 
24 . 00 
5.50 
14.33 
21.00 
29.00 
14.33 
19.63 
19.20 
11.00 
21.00 
4 . 00 
6.75 
21.57 
23 . 14 
33.75 
11.88 
16.56 
21.10 
3 . 33 
19.00 
25.76 
16.67 
13.00 
25.57 
16.50 
12.33 
24.75 
20.78 
400 
30.80 
12.88 
23.67 
11.25 
12.62 
26.71 
12.67 
27.29 
25.67 
4.00 
52.00 
37.00 
9.00 
13.50 
22.61 
22.67 
12.00 
40.00 
4.00 
6 . 00 
7.00 
4.00 
48 . 00 
8.20 
11.36 
7.50 
18.40 
15.33 
7.71 
10.92 
22.50 
23.67 
3.00 
13.25 
20.11 
21.00 
10.50 
9.50 
21.50 
14.00 
4.33 
20.75 
14 . 46 
9.00 
17 . 20 
17.80 
-34-
Upper 
Div. 
35.67 
12.88 
23.67 
12.85 
14.00 
22.20 
15.29 
38.22 
26.08 
30.38 
9.00 
29.75 
37.50 
12.10 
15.00 
29.40 
21.65 
12.14 
16.83 
28.00 
32.00 
5.00 
13.50 
17.00 
4.00 
43.78 
12.14 
14 . 84 
15 . 86 
11.00 
18 . 83 
12 . 50 
7 . 36 
14 . 84 
22.85 
29.43 
10 . 89 
15.54 
20.73 
21.00 
6 . 20 
19.00 
20 . 63 
21.50 
15.60 
8.67 
22.53 
14.82 
11.50 
20.55 
19.31 
500 
19.00 
10.00 
15.63 
2.50 
3.00 
2.00 
2.00 
15.50 
7.00 
14.65 
600+ Grad. Total 
19.00 
10.00 
15.63 
2.50 
3.00 
2.00 
2.00 
15.50 
7.00 
14.65 
36.70 
16.18 
23.67 
19.85 
16.33 
27.08 
15.29 
39.30 
24.39 
25.63 
23.00 
30.14 
37.50 
15.55 
15.13 
44.44 
20.43 
12.14 
18.41 
28.00 
19.63 
8.00 
11.14 
16.07 
25.13 
10.33 
64.13 
14.39 
21.85 
25.00 
17.89 
11.00 
19.67 
14.57 
16.43 
16.74 
25.52 
29.64 
11.50 
19.69 
19.62 
21.00 
8.33 
19.00 
23.86 
21.50 
15.57 
1G.43 
21.86 
15.41 
20.17 
31.75 
24.30 
21.93 
(22.00) 
APPENDIX C 
Fall, Winter, and Spring Quarter Information 
on Number of Classes Offered at a 
Scheduled Time by Size Category and 
by Course Level 
Exhibits 13, 15, and 17 
and 
Fall, Winter, and Spring Quarter Information 
on Cumulative Percent of Classes Offered 
at a Scheduled Time by Size 
Category and Course Level 
Exhibits 14, 16, and 18 
Number of 
Students in 
the Class 100 
1 - 4 5 
5 - 9 8 
10 - 14 21 
15 - 19 27 
20 - 24 34 
25 - 29 43 
30 - 34 24 
35 - 39 18 
40 - 49 17 
50 - 74 23 
75 - 99 7 
100 - 199 4 
200+ 
TOTAL 231 
Number of 
Students in 
the Class 
100 
1 
- 4 2.2 
5 - 9 5.7 
10 - 14 14.8 
15 - 19 26.4 
20 - 24 41.1 
25 - 29 59.7 
30 - 34 70.1 
35 - 39 77.9 
40 - 49 85.3 
50 - 74 95.3 ) 75 - 99 98.3 
100 - 199 100.0 
Exhibit 13 
NUMBER OF CLASSES OFFERED AT A SCHEDULED 
TIME BY Sl:t.l!: CA'l'l!:GORY AND BY COURSE LEVEL 
Fall Quart e r, 1975 
NUMBER OF CLASSES BY COURSE LEVEL 
200 300 400 500 600+ 
9 12 18 13 
21 39 44 13 
29 50 34 4 
23 50 36 3 
14 46 33 4 
19 35 10 
8 23 '15 
6 13 4 
8 18 3 
6 8 3 
5 
3 1 
151 294 201 37 
Exhibit 14 
CUMULATIVE PERCENT OF CLASSES OFFERED AT 
A SCHEDULED TIME BY SIZE CATEGORY AND BY 
COURSE LEVEL 
Fall Quarter, 1975 
CUMULATIV:E PERCENT OF CLASSES 
BY COURSE LEVEL 
200 300 400 500 
6.0 4.1 9 . 0 35.1 
19.9 17.4 30.8 70.2 
39.1 34.4 47 .7 81.0 
54.3 51.4 65.6 89.2 
1 
1 
600+ 
0 
0 
0 
0 
63.6 67.0 82.0 100.0 100.0 
76.1 79.0 87 . 0 
81.4 86.8 94 . 5 
85 . 4 91.2 96 . 5 
90.7 97.3 98 . 0 
94.7 100.0 99 . 5 
98.0 99.5 
100.0 100.0 
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-Mlxed Total for 
Levels All Levels 
0 57 
6 131 
7 145 
1 140 
6 138 
1 108 
2 72 
41 
1 47 
2 42 
1 13 
1 9 
28 943 
Percentage 
For All 
Mixed Levels 
Levels 
0 6.0 
21.4 19.9 
46.4 35.3 
50.0 50.1 
71.4 64.7 
75.0 76.2 
82.1 83.8 
82.1 88.1 
85.7 93.1 
92.8 97.6 
96.4 99.0 
100.0 100.0 
Number of 
Students in 
the Class 100 
1 - 4 3 
5 - 9 15 
10 - 14 14 
15 - 19 19 
20 - 24 48 
25 - 29 45 
30 - 34 21 
35 - 39 17 
40 - 49 25 
50 - 74 28 
75 - 99 3 
100 - 199 5 
200+ 
TOTAL 243 
Number of 
Students in 
the Class 
100 
1 - 4 1.2 
5 - 9 7.4 
10 - 14 13.2 
15 - 19 21.0 
20 - 24 40.8 
25 - 29 59.3 
30 - 34 67.9 
35 - 39 74.9 
40 - 49 85.2 
50 - 74 96.7 
75 - 99 97.9 
100 - 199 100.0 
Exhibit 15 
NUMBER OF CLASSES OFFERED AT A SCHEDULED 
TIME BY SIZE CATEGORY AND BY COURSE LEVEL 
Winter Quarter, 1976 
NUMBER OF CLASSES BY COURSE LEVEL 
200 300 400 500 
11 11 19 12 
16 35 39 20 
31 40 52 4 
32 58 58 9 
30 50 33 3 
20 32 20 4 
16 14 15 
9 18 4 
11 16 9 
9 12 
2 3 2 
5 1 
192 289 252 52 
Exhibit 16 
CUMULATIVE PERCENT OF CLASSES OFFERED AT 
A SCHEDULED TIME BY SIZE CATEGORY AND BY 
COURSE LEVEL 
Winter Quarter, 1976 
CUMULATIVE PERCENT OF CLASSES 
BY COURSE LEVEL 
600+ 
200 300 400 500 600+ 
5.7 3.8 7.5 23.1 
14.0 15.9 23.0 61.5 
30.2 29.8 43.6 69.2 
46 . 9 49.9 66 . 6 86.5 
62.5 67.2 79.7 92.3 
72.9 78.3 87.6 100.0 
81.2 83.1 93.6 
85.9 89.3 95.2 
91.6 94.8 98.8 
96.3 99.0 98.8 
97.4 100.0 99.6 
100.0 100.0 
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Total for 
Mixed All Levels 
Levels 
2 58 
6 131 
7 148 
2 178 
7 171 
1 122 
3 69 
1 49 
1 62 
3 52 
10 
1 12 
34 1,062 
Percentage 
For All 
M1xed Levels 
Levels 
5.9 5.5 
23.6 17.8 
44.2 31.7 
50.2 48.5 
70.8 64.6 
73.7 76.1 
82.5 82.6 
85.4 87.2 
88.3 93.0 
97.1 97.9 
97.1 98.9 
100.0 100.0 
Number of 
Students in 
the Class 100 
1 - 4 5 
5 - 9 18 
10 - 14 19 
15 - 19 36 
20 - 24 36 
25 - 29 33 
30 - 34 16 
35 - 39 12 
40 - 49 13 
50 - 74 17 
75 - 99 4 
100 - 199 
200+ 4 
TOTAL 213 
Number of 
Students in 
the Class 
100 
1 - 4 2.3 
5 
- 9 10.8 
10 - 14 19.7 
15 - 19 36.6 
20 - 24 53 . 5 
25 - 29 69.0 
GO - 34 76.5 
35 - 39 82.1 
40 - 49 88.2 
50 - 74 96.2 
75 - 99 98 . 1 
100 - 199 98 . 1 
200+ 100 . 0 
Exh i bit 17 
NUMBER OF CLASSES OFFERED AT A SCHEDULED 
TIME BY SIZE CATEGORY AND BY COURSE LEVEL 
Spring Quarter , 1976 
NUMBER OF CLASSES BY COURSE LEVEL 
200 300 400 500 
10 13 29 12 
10 48 48 7 
29 44 57 12 
27 49 47 5 
7 44 48 1 
10 35 23 
2 26 9 
7 11 10 
9 9 9 1 
8 12 5 1 
4 1 1 
3 1 1 
126 292 287 40 
Exhibit 18 
CUMULATIVE PERCENT OF CLASSES OFFERED AT 
A SCHEDULED TIME BY SIZE CATEGORY AND BY 
COURSE LEVEL 
Spring Quarter, 1976 
CUMULATIVE PERCENT OF CLASSES 
BY COURSE LEVEL 
200 300 400 500 
7 . 9 4.5 10.1 30.0 
15.8 20.9 26.8 47.5 
38.8 36 . 0 46.7 77.5 
60 . 3 52.7 63.1 90.0 
65.9 67 .. 8 79.8 92.5 
73.8 79.8 87.8 92.5 
75 . 4 88.7 90.9 92.5 
81.0 92.5 94.4 92.5 
88.1 95.6 97.5 95.0 
94.5 99 . 7 99.2 97.5 
97.6 100.0 99.6 97.5 
100.0 100.0 100.0 
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600+ 
600+ 
Total for 
Mi xe d All Levels 
Levels 
3 72 
4 135 
5 166 
2 166 
4 140 
2 103 
4 57 
2 42 
3 44 
43 
10 
l 6 
4 
30 988 
Percenta ge 
Fo r All 
Mixe d Le ve ls 
Levels 
10 . 0 7.3 
23.3 21.0 
40.0 37.7 
46 . 7 54.4 
60 . 0 68.6 
66.7 79.0 
80 . 0 84.8 
86.7 89.1 
96.7 93.6 
96 . 7 98.0 
96 . 7 99.0 
100.0 99.6 
100.0 
~I 
APPENDIX D 
Fall, Winter, and Spring Average Class Size 
by Discipline and by Course Level (Group Instruction) 
CONTRIBUTED ONLY 
Exhibits 19, 21, and 23 
and 
Fall, Winter, and Spring Contact Hours 
and Student Credit Hours by School 
CONTRIBUTED ONLY 
Exhibits 20, 22, and 24 
Exhibit 19 
AVERAGE CLASS SIZE BY DISCIPLINE AND BY 
COURSE LEVEL (GROUP INSTRUCTION) 
CONTRIBUTED ONLY 
Fall Quarter, 1975 
AVERAGE CLASS SIZE 
By Course Level (Group 
Lower Upper 
Instruction) 
DISCIPLINE 100 200 Div. 300 400 Div. 500 600+ Grad. Total 
Anthropology 10.00 10.00 2.50 2.50 
1-\rt 24.00 24.00 
Business Administration 56.00 56.00 
Business Education 19.50 19.50 17.00 17.00 
Early Childhood Ed. 5.50 5.50 
Education 8.00 8.00 
English 17.50 17.50 
Environmental Studies 2.00 2.00 
Exploratory Studies 35.00 35.00 
Health Education 24.00 24.00 
History 49.00 49.00 12.00 12.00 
Leisure Services 22.00 22.00 
Library Science 17.00 17.00 
Mass Media 8.00 8.00 
Mathematics 60.00 60.00 5.00 5.00 
Occupational Education 2.00 
Physical Education 20.00 20.00 5.00 5.00 
Psychology 57.00 57.00 21.00 15.50 17.86 
Religious Studies 11.00 11.00 3.00 3.00 
Technology and 
Industrial Education 6.00 6.00 
Zoology 6.00 6.00 
CWSC Average 27.10 25.00 26.31 14.90 . 14.65 14.73 2.00 
Exhibit 20 
Fall Contact Hours and Student Credit Hours by School 
CONTRIBUTED ONLY 
Student Credit Hr urs CJntact Hour~ 
Gro~p Individual Total Group Ind ividual 
Arts & Humanities 350 350 27 
Social & Behavioral Sciences 910 92 1,002 34.40 8.72 
Business Admin & Economics 735 735 15 ' 
Professional Studies 532 313 845 37.4 15.52 
Natural Sciences & Math 657 8 665 34 .60 
Mis ce llaneous 70 70 2 
Total 3,254 413 3,667 149.80 24.84 
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5.00 
24.00 
56.00 
18.67 
5.50 
8.00 
17.GO 
2.00 
35.00 
24.00 
30.50 
22.00 
17.00 
8.00 
32.50 
2.00 2.00 
12.50 
22.75 
7.00 
6.00 
6.00 
2.00 18.25 
Individual 
Total Headcount 
27 0 
43.12 33 
15 
52.92 61 
34.60 2 
2 
174.64 96 
Exhibit 21 
AVERAGE CLASS SIZE BY DISCIPLINE AND BY 
COURSE LEVEL (GROUP INSTRUCTION) 
CONTRIBUTED ONLY 
Winter Quarter, 1976 
AVERAGE CLASS SIZE 
By Course Level (Group Instruction) 
Lower Upper 
DISCIPLINE 100 200 Div. 300 400 Div. 500 
Anthropology 15.00 15.00 7.00 7.00 
Art 25.50 24.00 25.00 
Biological Sciences 3.00 3.00 
Business Administration 22.00 22.00 14.00 14.00 
Early Childhood Ed. 6.00 15.00 8.25 
English 11.50 11.50 
Environmental Studies 10.00 10.00 
Exploratory Studies 21.50 21.50 
Geography 3.00 3.00 
History 26.00 26.00 21.67 21.67 
Leisure Services 6.00 6.00 
Library Science 13.00 13.00 
Mathematics 14.00 14.00 
Mass Media 8.00 8.00 
Occupational Education 3.00 
Physical Education 7.00 7.00 
Sociology 6.00 6.00 
Technology and 
Industrial Education 7.00 7.00 3.00 
CWSC Average 20.22 21.00 20.50 12.71 10.::!5 11.82 3.00 
Exhibit 22 
Winter Contact Hours and Student Credit Hour~ by School 
CONTRIBUTED ONLY 
600+ Grad. Total 
11.00 
25.00 
3.00 
18.80 
8.25 
11.50 
10.00 
21.50 
3.00 
23.40 
6.00 
13.00 
14.00 
8.00 
3.00 3.00 
7.00 
6.00 
3.00 5.00 
3.00 14.55 
Stud1!nt Cre d t t Jl trs . 1;_ontact rrours lndividua 
Group Indivi du a l Total Group Ind ividual Total Headcount 
~rts & Humanities 297 3 300 22 . 38 22.3R 1 
Social & Behavioral Sciences 378 16 394 40.29 2 .01 42.30 4 
Business Admin & Economics 250 . 2 252 5 .25 5.25 1 
Professional Studies 289 431 720 45.5 15.23 60.73 77 
Natural Sciences & Math 285 136 421 22.5 12 34.5 13 
Miscellaneous 126 126 18 18 
Total 1,625 588 2,213 153.29 29.87 183.16 96 
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Exhibit ?.~ 
AVERAGE CLASS SIZE BY DISCIPLINE AND BY 
COURSE LEVEL (GROUP INSTRUCTION) 
CONTRIBUTED ONLY 
Spring Quarter, 1976 
AVERAGE CLASS SIZE 
By Course Level (Gro up Inst ruction) 
Lowe r Upper 
DISCIPLINE 100 200 Div. 300 400 Div. 500 
Anthropology 7.00 4.50 5.33 
Art 12.50 27.00 17.33 
Biological Science 23.00 23.00 
. Early Childhood Ed . 10.00 10 .00 10.00 9.00 9.40 
Education 65.67 65.67 28 .00 
English 8.00 8.00 
Environmental Studies 14.00 10.00 12.00 
Exploratory Studies 10.33 10.33 
Geography 9.00 9.00 
History 23.67 23.67 2 3 .67 5.00 19.00 
Leisure Services 8.00 22.00 15.00 
Library Science 17.00 17.00 
Mass Media 5.50 5.50 
Mathematics 17 .00 17 .00 
OeeujJaLlonu.l Education 3.00 
Psychology 40.50 40 .50 9.33 9.33 
Science Education 56.00 56.00 
Technology and 
Industrial Education 6.00 6.00 
Zoology 12.00 12.00 
Cross Listed Classes 9.00 9.00 
CWSC Average 14.75 29.50 18 .44 12.67 26.71 22.03 :15.50 
Exhibit 24 
Spring Contact Hours and Student Credit Hours by School 
CONTRIBUTED ONLY 
600+ 
Student Credit Hours Contact Hou r s 
Gr oup Indi vidual Total Group Indiv idual Total 
~r ts & Huma nities 228 31 259 39.00 4.59 43.59 
~ocial & Behavioral Sciences 770 28 798 53 .10 3.68 56.78 
~usiness Admin & Economics 5 5 .63 . 63 
Professional Studies 968 439 1,407 50.65 25.35 76.00 
~atural Sciences & Math 704 19 723 40 3.25 43.25 
lfllis cell aneous 100 100 12 12 
Tot al 2,770 522 3,292 194.75 37.50 232.25 
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Grad. Total 
5. 33 
17 .33 
23.00 
9. 50 
28 .00 60.29 
8.00 
12.00 
10 .33 
9.00 
21.00 
15 .00 
17. 00 
5. 50 
17.00 
3.00 :-J. 00 
21.80 
56.00 
6 .00 
12.00 
9.00 
15.50 20.72 
Individu al 
Head count 
7 
8 
] 
79 
6 
101 
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APPENDIX F 
Central Washington State College 
Reduction-in-Force Policy (Faculty Code Excerpt) 
) 
3.78 Reduction in Force Policy 
A. It is necessary for Central Washington State College to maintain 
a reduction-in-force policy to curtail work to meet budgetary or 
enrollment reductions; to reorganize, consolidate, or eliminate 
academic programs and departments for reasons of educational policy 
and/or to meet mandates of the Governor, the State Legislature and 
the Federal government (Section 3.72 (2)). Unde r the provisions 
of this policy, all faculty members, regardless of their rank or 
designation and whether or not they are tenured, may be subject 
to removal from their positions for these purposes after a reason-
able procedure has been followed. This policy is not concerned in 
any way with ~ismissal of faculty for cause. 
B. Reduction-in-force is a most important ~nd serious matter for the 
college. Above all, it must provide maximum protection to programs, 
students and faculty. Retention of essential academic programs must 
be the first priority. In times of declining e nrollments, if weak 
or non-essential programs are maintained at the expense of essential, 
strong or potentially strong programs, the enrollment decline will 
continue with the result that more student and faculty positions 
will be lost. 
C. In the face of enrollment decline or changes in educational policy, 
certain academic departments and programs may have to be reorganized, 
consolidated and in extreme cases, eliminated, in order to meet 
student needs or to favor other programs or departments that better 
meet student needs. Educational policy changes affecting academi c 
programs and departments may be made by the college Board of 
Trustees upon recommendation of the college President, the Faculty 
Senate or as mandated by the Governor, State Legislature, and the 
federal government. 
D. When reduction-in-force is necessary, the procedures followed must 
allow for maximum possible input from the staff of the areas being 
reduced, consolidated or eliminated and for maximum possible notice 
to those being released. The college will reassign qualified 
faculty members when possible. 
E . Should a reduction-in-force be required, the Vice President for 
Academic Affairs shall be responsible for recommending directly to 
the President and the Board of Trustees all reduction-in-force 
that amounts to ten (10) or less full-time equivalent faculty 
positions.' The ten (10) positions shall be exclusive of vacancies 
normally occurring, e.g., retirement, resignation, non-renewal of 
contract, non-completion of contract, and one-y ear contracts not 
being renewed. 
In the case of the reduction-in-force for ten (10) or fewer positions, 
the Vice President for Academic Affairs shall follow all policies 
listed below except Section 3.78 E (1). If the reduction-in-force 
must exceed ten (10) positions all procedures in the following 
section shall be observed. 
(1) When reduction-in-force is necessary, a proposal will be 
initiated by the Vice President for Academic Affairs' Advisory 
Council with consultation and review by the Executive Committee 
of the Faculty Senate and the President. The Senate Executive 
Committee shall involve the senate in the planning at an 
appropriate time. The Vice President for Academic Affairs 
shall set a deadline for completion of th e initial plan. 
After an initial reduction-in-force plan has been developed, 
each academic unit (department, section, program) shall review 
the plan with regard to its own instructional programs and 
staffing. Each department must identify its current and 
planned instructional offerings by program; these will be 
confirmed by the appropriate dean. The Vice President for 
Academic Affairs will identify current and planned instructional 
courses by program for extra-departmental groups including 
inter-disciplinary units. Each sectibn and department will 
-42-
arrange its programs in priority order of importance, and 
each priority list will be confirmed by the appropriate dean 
and/or the Vice President for Academic Affairs. 
Recommendations concerning courses, faculty and programs shall 
be submitted by the department or section to the appropriate 
dean. The calenctr.r for submission of these recommendations 
sha+l be set by the Vice President for Academic Affairs. 
If academic areas fail to develop proposals for reduction-in-
force, the Vice President for Academic Affairs will do so, in 
consultation with the appropriate deans and department chairmen 
and the Faculty Senate Executive Committee. 
The Vice President for Academic Affairs shall complete the plan 
and submit it to the President, the Faculty Senate and the 
college community. The Faculty Senate may hold hearings on 
the plan. The Vice President for Academic Affairs will set 
deadlines for final decisions. The President of the college 
shall review the final plan as submitted by the Vice President 
for Academic Affairs and submit copies to the Board of Trustees 
with his recommendations. 
(2) Any faculty member who disagrees with his termination of employ-
ment as provided in this section (3.78) must appeal in writing 
to the Vice President For Academic Affairs within ten working 
days from receipt of written notification from his department 
or section chairman or program director of the submission of 
the recommendations to the appropriate dean and the Vice 
President. The written notification of a faculty member's 
termination of employment shall contain a copy of the informal 
and formal appeal procedures available to the faculty member 
as provided in this reduction-in-force policy. A written 
response to the faculty member will be provided by the Vice 
President for Academic Affairs; the appeal and the response 
will be appended to the final recommendation going to the 
President. 
Any faculty member may request an informal hearing on his case 
before the Faculty Grievance Committee. And, as provided for 
in this Code, any person who disputes the recommendations or 
the decisions of the Faculty Grievance Committee or the Vice 
President for Academi c Affairs may request a formal adminis-
trative hearing as to the termination of his appointment. 
Procedures for formal and informal hearings shall be those 
detailed in this Code. (See Sections 3.84, 3.87) 
Under reduction-in- f orce, a faculty member who files any appeal 
from a notice of termination shall be deemed to have received 
formal written notice of termination as of the date of receipt 
of the original notice, and not as of the date of the final 
decision on the appeal. 
The Board of Trustee s will approve all terminations necessary 
because of the reduction-in-force. If, subsequent to the 
issuance of notices of termination to faculty members but 
prior to the effective date of those terminations, modified 
legislative mandates or appropriations or other factors make 
it no longer necessary to carry out some or all of the termina-
tions, the Vice President for Academic Affairs in consultation 
with the academic deans and the Faculty Senate Executive 
Committee will determine wl1ich previously reduced academic 
departments or programs should be reallocated full-time 
equivalent faculty positions; individual faculty members who 
have previously been terminated from those academic departments 
or programs will then be offered reemployment starting with 
those individuals having the highest retention priority under 
the criteria set forth in this policy. 
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(3) Any department or section required to reduce faculty shall 
meet as a group, and on the basis of the approved reduction-
in-force plan, discuss the alternatives available to effect 
the necessary reductions. They may recommend specific steps 
and alternatives unique to their programs. These alternatives 
may include but are not limited to: 
(a) assignment of faculty to three of four quarters, including 
summers, according to the option contained in this code 
(Section 3.09 A (3)); 
(b) not filling positions vacated by leaves of absence 
including professional leave with the unfunded "fracU on" 
of the position left vacant; 
(c) not filling positions vacated by early retirement . 
(4) The following priorities shall be observed in terminations : 
(a) ~tain te nance of the academic programs. Terminations will 
be made with respect to the maintenance of the academic 
program. Terminations under this priority will not be 
made according to tenure, rank, degree and seniority of 
faculty members. If it is necessary to lay off tenured 
as well as non-tenured faculty members, all faculty 
members shall be considered for layoff according to program 
needs. 
(b) Staffing the Academic Programs. If it is necessary to 
eliminate one or more of the programs or courses of a 
department or section, the remaining programs/courses will 
be staffed by those who are qualified to conduct them. 
(i) It is possible that some individuals may be qualified 
only in certain academic programs. If it is 
determined by the Vice President for Academic Affairs 
that an individual faculty member is not qualified 
to perform the duties, functions, and responsibilities 
of any academic programs which are allocated full-
time equivalents (FTE's) or fractions thereof, that 
individual will be terminated from employment. 
(ii) In each instance in which it is necessary to dis-
tinguish between faculty members who have been 
determined to be qualified only in academic programs 
where the number of qualified faculty members 
exceeds the number of FTE's or fractions thereof, 
the relative retention priority of each such faculty 
member shall be determined on the basis of the 
criteria in subsection '.'5" below. 
(5) Seniority and Tenure . 
(a) Where it is necessary to terminate members of the faculty 
within a department, program, or section, the following 
order of termination will be utilized, providing there are 
qualified academic employees to replace and perform all 
the needed duties of the academic employees to be 
terminated: 
(i) part-time academic employees, excepting graduate 
students; 
(ii) probationary employees with least seniority; 
(iii) full-time tenured academic employees with least 
seniority; 
(iv) tenured faculty members with the greatest seniority 
shall have the greatest retention priority; 
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(v) between tenured faculty members with equal seniority, 
the faculty member who has obtained the highest 
academic degrees shall have the greatest retention 
priority. · 
(b) Seniority for tenured and non-tenured full-time faculty . 
members shall be computed in the following manner: 
(i) All years of service at Central Washington State 
College shall be counted (part-time service shall 
be prorated accordingly); 
(ii) Service at CenLral Washington State College shall 
be measured from the first day of classes as a 
faculty member, which period shall include pro-
fessional leaves and those leaves of absence spent 
in academic pursuits (other than working on advanced 
degrees) appropriate to the faculty member's assign-
ment or discipline as approved by his school dean, 
the Vice President for Academic Affairs, the 
President, and the Board of Trustees. Credit 
towards seniority may not count towards probationary 
time or tenure for a non-tenured faculty member (see 
Section 2.123 CLeave of Absence Without Pay and 
Section 3.48 A (2) and A (3): Acquisition of Tenure) . 
(iii) In instances where employees have the same beginning 
date of full-time services, seniority shall be 
determined in the following order: 
(aa) Date of appointment to full-time service by 
the Board of Trustees; 
(bb) Date of the signature of a letter of intent 
to accept employment; 
(cc) Date of application for employment. 
(iv) If a tie exists after the above order of termination 
has been followed, the Vice President for Academic 
Affairs, after consulting with the appropriate dean 
and department chairman, will recommend to the Presi-
dent which of such employees should be terminated. 
(6) If faculty members must be notified of termination of employment, 
under this reduction-in-force policy, notice shall be given 
according to Section :3.60 of this Faculty Code, with the 
exception that those who have served the college for three or 
more years shall be given twelve calendar months notice. 
(7) Whenever a position is vacated by reduction-in-force under this 
policy, resulting in the termination of a full-time, ranked 
faculty member on a regular appointment, that position shall 
not be filled by a replacement within a period of two years 
unless the terminated faculty member has been offered reappoint-
ment and has failed to accept the offer of reappointment within 
30 days. 
Re-employment rights do not extend to non-probationary or 
non-tenured academic employees who have specific agreements 
with the college for employment for a set period of time 
(part-time, quarterly, one year appointments, etc.). 
(a) The Vice President for Academic Affairs shall establish 
and maintain for a period of two (2) years re-employment 
lists of all permanent employees terminated for lack of 
funds, declining enrollments and change in programs. 
(b) Terminated employees shall be listed by class or teaching 
service area corresponding to the class or teaching 
service area from which they were terminated. 
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(c) The college may not fill a vacancy in a class or teaching 
service area for which there are names on its re-employment 
liot without firot mnking an offer of re-employment to 
these individuals. 
(d) A list will be established and maintained which identifies 
thoGe employees who elected to accept a transfer in lieu 
of being terminated. Notwithstanding Section 3.78 (7), 
(7a), (7b), and (7c) above, these employees will be given 
first consideration in filling any positions which are 
equal or comparable to the positions from which they were 
transferred. 
(e) It is the responsibility of the person terminated to keep 
the office of the Vice President for Academic Affairs 
informed of where he may be reached readily. 
(f) Any person on a re-employment list who cannot be reached 
. within thirty (30) calendar days or who fails to respond 
within the specified time limits shall be deemed to have 
declined the offer. 
(g) Any faculty member re-employed shall be placed: 
( i) at least at the same rank he held when he was 
terminated, and 
(ii) at least at the same salary step, or if a salary 
scale is not in effect, at a salary level comparable 
to that he held when he was terminated. 
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